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3. 


(^) rTcwi wi arf^t i 

(:gr) ^ «jri 3 ^ (1) ^ sfcpfe WT^ Tmit^ 3 jM?i t i 

('^) " rH^4»l*‘ ^ r4^VI«h ■CfS^ 3 IMcT t I 

(^) 31 ^ ^ t I 

(^) ^ ^ tttj^ 3^^^ 3^k «:h4T{ir<4)* ^-qm^ 4f a?®?^ ^ H<4iEid 3#r^ arEcr^ 

t I 

(^) , 

(35) ■5? ^krr a7f^i5>i^ '5[ ^4-4i4 tfr 't'; 

(T) wi•sfTf«^5rr4 ^ t¥*T5Ri^3nf^i^ aii55^335r ^!4»n4^4) ^mm ^3^ 

(^) ^ ^ ^ITR 34^^ ^JT#T 5ft "nf 31^«r I, 

(z) ^arf^ 

(-3) “ cb45Kl" ^ PotR^H 3(5r) (2) a^(3)-4M¥^5^‘4f^f^4t-q5 5TR^^5%aTr^t3^^''^ 
+4514 'Rt f, RR5ft 3qT«n4t ^ -4 aP5 wtb^' 5jt ^5R ^ f 1 

(^) "5tt5K” ^ 3^f55nTt 5T +45K1 5ft 5r^/55 515 (^ 'qf5/5r?ft 4t ^ 55T/5ft aTf555TTt 5T +45 l < t 5^ t) 3^ 
3Tf555Tt 5T <^4 xik 1 5fi T^^t ^4^, ^{151-1551, ^ 3lk 5?4‘, ^ "^45: 3qf555ft 5T 5i45l4 "qT anf???! f, a?fq^ t, 
t+^ 5^5> at545 'Rff55> ■^*T53 'qf^/TRt ?Tlf4^ 5^* I' t 

(^) ‘‘3Tf555Tt'’^f#m3(5?) (1) 4t555Tf5^^5f^aqf3T^t I 

(■^) “■455" ai5^5 4555[f^' aftr MR(rlR55f ^ f5^ Wl "Rr^ 15 ^ 3154514^ ^ "4 4 m 

4' ■55f^ f+rq? 1+# 4dHHH 4 37f55n4 5T 5^4514 ^ %5r ^ 51^ 455 344^5 t 1 

(5) ‘'4te"4 455 afk-q^Mi^ 54 55 4te 34445^ I 

(?3) “ yi4l5+ 4f57” 4 4+ 34qr ff55T 344451, afk 

(5) 3J5557” 411515 +15t(r»5 4 f55PT 55 -^m TO 5R4 5155 344554, -^^55 t+T F^-H ^ 344554 

4 553 5 ■?t, 34445# I 


3ISII5-n 

344ehin4t‘ 34 t 55hnWf 55 54fTOT, 5f^4t^ atk 45T ^ nmPki 

34455fNf 34 t 5F5knfk4 55 54f5RT5T : 

(51) 451 ^ 34455441' ak 5145444 5 ft Rhi^^K 54ffl5 51535 ; 

(1) 34455 ft kgpf 

(i) ;. 

(ii) ' T^-II 

(iii) T^-III 

l 5 j 4 t #55515 irq^ 4 55515 ^ 551R #[51: 

(i) 344 +i4 

(ii) ?1M1 55551 

(iii) # 55551 

(iv ) 5f<'^ 55551 
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alk 3PT ^OTH 3|>T TOm, t^‘ ?RT ^ 3?^*^ ^ 'RRR-WT 

^1 

( 2 ) 

%f^T^ ^ a^ ^ 3!^ ^ 

HW^d ^ y<<l)K ^ ^ ^FRI-^RRT I 

(3) inpr-^—^ 

(^«|j^ij)«;»i ■^RTSf-^TR^ 1 

(^) ^ ^ 'M^ ^ ^ “ziF 3r«f ^ ^ ^ a{?f^?^fnM ■«it ^4'»»!R4 ^ -Jn 

4. 3?^«rRft'3*1?^ 

^ -^f ^ -^f 601^ ^ ^ 3Tgrf^ ^ 1m ^ ^ ^chrt] t: 

•q^ -q^ 1^ -^gf alk/^ aq^eiRfl a^ifR m %Tt Pj'^iPw mimY'S^^ ^ W1^ ^ 'flip'll I - . ,. ■ 

5. l8f2F ^ ^ n*l^(flW :^- 

(1) ■^faf^ -^f 3T«zi^ urf^^Jift "^i <»>4'eHR4T ^T«r^ ■^’ "to: 

^ ^ mm^ ^ -q^ ^ ^ ^ ^ ^ ift »ww rH^Pw#!*'^ im \ 

(2) ^f5[^ 4 ■^‘^^toR 3rf«rf^^ ^ 29'^ 313^^ 

■fWTf ■51^ 3T^?R ■5in^ I 

3nf<^^ ^ (%3^) 3JRrn-'^ <^iq«f<<«t' #n i • 

(4) (i) 3fsi^— 

^3^ "q^ ^ i 

^-q? % fi#5nnPrant w W ^ ^ ^ ^ ^ ^ ^^^ 

^ sRt^ sijS’i f ^ ft; ^ ^ sflWR 1^, ?it ^ W l^pw ^'w#?'d ^ ^ ^ I 

(ii) y1*iuvi 

^ ^ ^ 37^^ ^ ^ 3q3f^-n ^ aqjRR 3?^ 

'q^ 1^ I ■ , ' 

6. ^<i4*4H ^ ^ 

^ #1!, ^ ^ qro 17 ^ ■3^-qTO (1) ^ 3Rrtcr ^wK SRT IRW-im IqPiWlR^ ^ ^ I 

7 . ^ w ■?rnwT 

qR# tW 3f?R»r #ft ; 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


■q^ -qf tr ^ ^ ^ ^ chl4il^U[ f, 41 ^ ^ ^ ^ IJM ^ 


#TTl 

8 . 




(i) 


(li) 


(iii) 


(iv) 


(v) 


9. 


(i) 


T1 37^^^ ^ 14it ^ TI^I 

ET^ ^ F^~i 4 -TT -q;^ ^ ^ ^ ^ ^ #tt, ^ PH^Pcki 

■qTf^TKt ^ ^ 3ETf4^ ^ 31^ ^ 1^ ^ "^I^l J;. 

Ts^cR -wiei 3Tf4chi<l t 4 ^ 3T^f4 Riq, mP<41^ tt <^qi, Pi^ Pi^f4q ‘qrf^+i'd ski '^: nelA 

3FrfR^ ^ 3TRr^ ^ Rim. =i<2iqi •H'^qi i . 

(^) %fq#q ^ sT^tTET 4i 4t4 tP 3mf«f '% 

^ RF14 ^ 3Hf4^ ^ 3I^«I ^ ^ ^ TR^I 

(^) 3T#R«i ^ ch4^Kl PdPq^Rq TT^ 14 t# tc q4P=RT 1^ ^ 1?^ ^ 3i^«i ^ fN; 

tMct ^ T^, Ph^P^ Wf #I ■’^ 3Plf4^ ^ ^ ^ TI^I 

f%4t 3ipq^ ^ 4^4 ’c^kI. ^ RTR^ -qM^ ^ 3;|^, ^ # -ql ^rarwf ^ w crt "qT 

■qrf^I^ ^ TFT 4' TR 3T^*^ 44 h TE^ 45|4Phn^I 44 3TTf4PF5Rq7 4t4 RT 3T^ TTtRT3Tf ^ 3T^ W 

Ff^ I 


4 ■'j4 4t, 41 ^ 


(ri) 


10 . 


PH^P^q 'qrPq^ ^ TFT 4, %TTt 3TpTOd "qr 4>4 ^k 1 4 3Tq4t 
3TfTO4 ^ cb4'qTTl ^ IrsF ^ 4 rT 4 T*TT4t ^ ^SJTT^I 

^ q4 ^ ^ 3T^v, ^ ^ 4, "e^cr ■qM^ ^ 3 t^^ ^ 44r, Ph^Pcki wPwt ^ ■q^ th 4 t % 
3 t 1 w4 ■qr qnPqrft tt T«rrq4Eoq ^ f^u; t, 4 : 

(T) T44l4^f4nTTT:3Tpqqq4^^F4^4-'qiq4,TTTq44^T!:^'q^'qn4f4TT4qT3T«FfT^TT^-Q^4 

T^qr ^#4 qq 4 ?h 4qR ffttri ^ Ti^Kit ti 

(Toj) -^t4qT4 fq^TIT fqRit 3Tp«Tqq4 ^ ch4T^Kl ^-RTE^4, ^^qr yrqiciP4ci tq^iT^ 

f, pJifi4 f4 h<4"1ci fqFTT TTr ^qri 

4tfeTT ^ 4^ ^ Hffffel 

(1) (T) 4t 3Tpqq7T4 ^ <+4 ^k 1 ^q^t ^te4 ^ 3 ti 4 qn4 q tt 34 ^ cqiro 44 ^ 3Tq4 ^ ^ ^ 4 Pq^P^w 

■qrf^'+viO ^4 fRifeid ^ 4 ^ 4tfeTT fqrr fsRT ^q)” 4 3Tq4t 4\qv4 q^t TT^qn 
(11) 4feq q4 3T4f^ 3T^q w 3fqqT tpft :— 

(i) fqr# 3Tfqqq4 ^ ETE^ 4 #q q4t4, 34 t 

(ii) fqi4] dvH’qiTl ^ hh 4 4 qiqr 

(q) fqRTt 37f?iTqn4 qi q4q]4 ?m ^-M4qq i (n) ^ 4q ^ qjq^ 4, '34 4qj q4 4, qTT4 

3T4fyq 4f^ q4 3Tqpq 4 4qq t 4 qqqT Tqiq qq ^qqn qrEiT ^tqT i 

(2) qq-fqfqqq (i) 4 3M4^ fq4I ypdq^d w ^ ^ ^ 4t q4^ 37pqqq4 qr qj4qT4, f^rr^ 14?^ 3T^vrraPq«h 

q)i4ciir^qi Fifiqcr f, fq^fqq ■qrpqqqd ^ t^Pisid "4 fqqi tq^ q4 4qi q^' TT^qr qrqqr q^‘4 

TT^ 34t 3T39TRTf4q7 qqifqifNf 4 qi ^tt4 ^th 44 3Tfqqq4 qi qqfqiTt iRT Iqqi qqr rwm qq q4^ 4t 
'itPd’H qq qq) qqiqt q4t eVii, qq qq^ "34 tt^je ■snfqqq4 urt Tqtqqr q qR %qT ■qrq i 

Wti1chT<J| ; 

qfqtqRTt 34qqq4qTq4qT4q4f44fqqqRl4qTqqT4tqT34q^qqqnqcn4qqq4f 4feTqn4fqRTTqqT4t-%3q^ 
■fqq^ 3T^qTTTf4q? qq4qi%qf qqf q ^ q4 qn4,4t tt^ qrfq^ m srfqq 3 tt 4^ qrfrq 1^ ^ qq^ ^ f¥qqq ^ qqt^ 
■4 fqrq ttt 3Tf4qq4 qr qqpqrrt "4 fqq^ 3Tj?TTTTfqqT qq4qi%qt q4 qffqqqiqr \dii<dii 
11 . Brf^ciilqni 34 t 4qT-fq^f4' 

1 . ( 1 ) q44 qt 3Tfqqq4 qr qqpqi4 60 q4 q4 ^ ■54 4(4 qr 4qT-‘fq^ 4)qr I 




[MFIIII—i8F^4] 




% 3TBTO, '17^-3^-WTO (2) ^ 

3lf^ ^ ^ 55 ^ ^ *"3^ ^ ^^ ^ ^^^ ^ ^ ' 

Hf OT!! ^-15^ ^ w'tini i : ___. ■ fer 

tft ft; ^ ^-ftftqn ^ m ^ ^ 3rt^ ^ ^ ^ «P!^ 5# ^ ^ 

3rt^ ^ 4 TO ^ ^ #i^ ^ ^^ ^ ^ 

^ 3lfTO!ft’n^ ^ ^ 3lft[^ ^ TO# #t^ 

^ ^ ^ ^ 3T^WfT^ ^^^ 1^ 3q«|p^ ^t ak^ ar«IT^^ y 

^ #ite 1^^ r^^^^t,^ 

(2) ^ ^ ^ ^ #t TO^tf ^ W 1^ ^ ira^I ^, # -^ 

^ «r^ra ^ 


^ ^ 1#^ ^ ^ ^ 3TfW 1^ #?T^ ^ i ^ W ^ ^ ^ 1^ ^ 


aisim-a 

■ ■ / ■ ■ - - 

12. wtr-«^fs • 

OT a^ aiftmifl ^ w? ^ wi( ^ 

fi^tjlft?! 'sn^ "^f "^ntj^nT 3^ ^<?fft?f 'Ji.i'i'hjd Piftn sVn \ 

13. <ilR«m ^ ^ ^ 

(0 ^3a-iWTO(3),(4),(5)4ft(6)^^5^^i*n^OT5m-TOaa^an*M’Rft^i5?^^^* 

3|Fqtift afTOI^ ai^B^ ^aP^TO-t H m ¥>* ’^r<»d<ll <iPTO <W1 ^ TOPftl 5M-W qfaMf I 

(ii) FI^^sro3Rro^^fn>«i^-F#3ra?H 1^an??n5 Wf#' 

3l fi(chW 4»4-4 i r< '- !7y , 4t ^ ^ nR’qkfd^ 1^ I 

(iii) (^) M ^ ^ arf^PFRt ^ ^ Tsrf^ ^ mm m.-^ ^ 

(■®) -m w ^--gn -^i\'m grf^ TT#^ 3TtoT^ ^ ^ 

T?^ ^rft5s^ -a^ ^ “3^ ^ 'm 4ai*ii!» 4f ^ <1^4 ^ w '»iiv<ill I 

(tt) - ^ % ^ ^ 3ff^ HI « o4-^»^ 

HHHJt ^ ^ig4 HI ^dHHR, ^ 4t Hmff 1^, tHHfftcI I 

(iv) ^ «nw^ ^ aCtJ^fti^TlTO^^^qaiTO/a^iferan^iw;,^ 

19*0 a ^ 5i^ T!F. 2/17/79-TO.m^. TO aftgiftw 5fsfitflra ^TOiRf ^ ^ OT aTOm^-^T O^^ 
lftr a;^^ »4.yranaTO5ifaft gaai-^ jH'fI aft wnTOwaft ^ft^^Fft »pq^ 
a?lT/qi ^TOro7CTFft5 Tte ^ 3»Fq^’ ^ im ^ ^ ^ #t, ^ fe 51TTO ^ 1» TO_22 

1991 ^aaTisoi 11-3/90 (i) aiPwiWai 

.Hit TOIK ^ ' 

. \i<l Gljo'T--? 
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'Ci*i<^>l ^H[<siTici "t'^b ^ I ^iHi'^ ^ 3rfP[^3^ ^ ci5^I ^df ■37f^«btt) 

^ ' y4’4 T^ 4% ^ wfor ^ t ^ <Tlf43 ^ W^ ^ 37^^!T^?4f M<^i qR'^dl 

3TRf^ ^ ^ tHtT a^l^HlPHch ^ ^ 4;4 ■gRI "TT^ 'Sf^' ^ 31^[W ^ '^inirTf^ I 

14. 

^4t ^ ^ ^174nt ^ ^ "Rt 34*1^ 'm 4>4^f4 1^ ■Rg 'RT ■?ra4 4 M<)Hfd arpq^ 

i : 

TT^ % -^oR- 4 37f«1^T[fT4 "Rl 4^4-4|P<4T ^ H^HPd'MI '9^4>'K gRT 3^414^ ^ ^IRT 29 
fTRRT ^ 3T5RR ^ I 

15. yr^MclH 

^ 4^ 3#T^ ^ cb4^Kl P# 3i4^n^ 4^ ITT 4 crrr 4 4 ^ ^ 4 

TTT ■^5fgT 3'^ 4<=i4 ^ 4 ?ftrh 4 iF^n^t^RTR 14)4114f4^ 3i^f4 ^ hR^O^ 4* <64 ^ sr^pfRi 4, ®i6i ^4 f4di *ilfi^ 14 r, 
T«THTq^ ^ 4 ^ ■RT ^TR4t^ 4 PfrP 4t wr mcrvciRc! ^ 11 


3TSn^-4 

arr^iTOT, 3 p4h 

16. f^ 3if£raR4 ^ cb4^i4 4w ^ 

344^ ^ 4>4^k 1 % ^ ■^■44)ltTcF 344^ ^ ch4-4l(l -^TT 3?^ 4^ 4^^ WT ^ cRIT 4^ 

^ ^ft 4^ 4 ^ ^Tf4?r ^ oqf4rp4, PrrhI ^ Prot 4 ^ "RgRfRTr Pt^^ti^rr afp wr 

RT RgRRll 4 tT I 

17. fiiPiqqT 31T^‘ ^ 31^yH4 W glf4^ 

147 ^ 3Tfq^ ^ ^RpqrP ^ f^pRRTf ^ 315 RR ^ ^PtTT 4P 3T^4RTT cTSIT ^ -qj oqPddqT 

gRf RR^ RRRT RT Ry, T3. r 41 3Tr^4l P!^4l RR 4l 3T^qTcn «t)4ll, 1^PT4 '^RTR-Pt^R, PrRPP RT PrT^R 4 ^4 R3T RRT "4 ! 

18. f l lMd l Rdl RRTTj; Tg% ^ <fpng 

rc4^ 34toP rt ^f4rt4 4 4^ 444 4 rtr^' 4 44r 4 ^4 PpRpRn rrr 47 rt 

^ 4 f441 rPftPt 41 tjrrt 4l 41441 rt 14 41441 "sirP^ rt rr r4’ ^Prt, rr 
14 Rg '^iRl'+i RT 3PT 3ITlRcb<«l gRI ^RI ^^4 4 14 r R[^ R 4 RT RR cRF ■34 RIRR 34RRn4 gRI 3TW «t>4oq ^ R)4 4g %TT 
rr4 4 14r r RigT RFT I f4 'f^pRd rr4 4 Rc4r^ rrIrrI R5^j4 r. 1 4 Rg rIrrt r4rt i 

19. 4r? IgrT 41 gipRR 

Rc^RT RpRR74RTR4RT44R7Rp4RT4TFKl4TQ4143PJ^^4RT37lT4RrRRl4lR^4Pn^ RTRRT'SRFRRpRTRRT 
RTRTRI 3TfRRRft4, 4R) 4 RTgR^ 4 RTR 4 r-4r R)4 RRR PtWRR pOIIll'll RR RT ^RFf 4nT I 

20. 4r, 3Rfg RR RpIglR 

R^ 41 rPrrtrI RT R,4rt(I ReRT344R4l41i^74^4lRRl4R)4RR4444R44RRT444RI'^Jg4R 34g4 
14rtiR5l^4l47§Rgl'4n3lP4Rl 4^ 4 14 tt 441441 rrii^r rt rtrrjrI 41 rt4rPir7 rt R^’ rPrt, 41 ^r 41 
RiRRp JSRmi 4 rr4 rPrrjr 4 4 I 

21 . artenfl rt RRpRrfl gm Rigr 4 4 ririt rt rjirrtr rt mRcuR* rsirwr Rgi^ 4 rtr R 4rt 

rH? 41 3tPrrr4 rt r4rt4 r^ rtPtrr4 41 ^4 4^ 4 14tt rH^ 41 RigP i^RiRrm, Prrr rt RnRpTR, rt# Rg 
4 tr 414 4 RT R^dPiR), R)T trIrtr, rr4 Pt^ rt^Or rt rPt Rgl r4rt : 

4^ 4p 37 Prr41 rt r4rt4 441 4^ 4 Ptrt 1441 rtriPirt rt RpgiR tr^ rtt r^rPtrt rr4 rrrt rtPPrrt, 
RTRTrRRT, ^RIRRtPTRT, RR^tPtRT, 4r14RT, RiPrT 3^RRT RTRtPTRT RfTpT RTT RTRTpRRT RR4 gR RT# 4 RRpT Tf# RTT RRTRT 
114 rr4 rr4 rttrPt4r rtt 4 4 41f rtrt r r^ : 

RR^Rg 4l14RRRTT44lRggTR4Rg14RTRTR4RRRTR^RR4TIRp R^RllRR4lgIR4RTRT4RTTpI#9TlgRT RTTT i 
RT41^RJT : 

(i) 3Tl4Rr4 RT r4rt 4 4 47RR RR 4# RgFR Rp 1441 R^TRR RT 1441 RilpRR 4 RTRT t RT 1441 RIrT r441 RT 
r41?tr r441 rr 7Rt 41 t rt rtrrr ^4 rrr[ 14 Rg fHRp ^^3^ 14 rH 4n i 
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r^iii—- 

(iii) 

fetnsf'^PTO, 1956(1956^ 1) 

.n^g ^ smroft ^ «f^, 1912 (1912 ^ 2) ^.11^ 

^ ^ flB# ^sjiftf^, ^^ ^ ^^ 

(iv) ■ 

■sm m, M( ^ ^ ^ ^ • ' 

22 aiftj^ -m ^iihnft ^ a»gijfit ft=ff ^ aigqftaw ■=#'^^ 

g^^Tipi^if-agf^M^'!mm-'93'^TRgg1^ft^3jgqft«l?iT^ 1 

TR TOT f at ^ %ft sgqft*# ^ 3 if^ W! TO ^ 9t ^ ^ 31^ ^ ftn? ^ ^ ^’ra ^ fTO 

9^' sflT TWJ sitfii'oiO STi an 9T arjsnnaitOT airtai^ ^ naaft t: ^ 

^ TriT nan TirfiOT^ nOT^ ft; auftrot ni ^ TritftnW'^ aiyiftOT m ^ ^'. n■■? '^ 

^ OTT 4 at na ^ sigql^ Tp sifiw 1 ^ ait «H^ W13k ft^?r ^ 

3Tf%f^ ^ ?nT 1^ I >^' 

23 . ^ «»^ 7 ^^ !!__£_ A ^ «■ ^Tfrrw 

afa ait^ 3Tf^ th ^l^a^Tt 3OT niOTf ^ nOT TOT« Tff Ti«a<t wfiOT« Tn aiOT aania? aa a#9iT ^ 

ngrt ^ 1OT na nr gsaraa ^ ai5T a^ T5 nOTi, I 

24 . aapiT aitr g|ar T^tsBTT aBT% ^1 nanft ... .,■ .. . ^ 

(i) ' aA^3ifaan«aianiai#aatnaalfar^1a:TitTnOT^ar«#iW3ifiiartaiaBiai#^^Saa8H^^H^^ 

aitT a ^ 3ia^ aftaR ^ M ar snrit sitT ^ aarf ^ t^ 3!=a aafiia ait aafR n^taar aira ast 3iy^ 

I . 

(ii) a^f^PFI^ "^fT :- 

(1) 'Hff ^ ^ ^ <s«t>'«iKMi; 

(2) gsOTai^^w-^OTatTfTW^.^'^w^.amatsraranasWaiiia^ 

(1961'^28)#t I 

25. snfij'if ' 

^ ^ ^ ^ ^ ^ ^ ^ ^ ^ <WA qi^ 

HI-II '»tl'<Mi I 

TfOT # aai^, #i« ^ Tifii^’ll 1^ ^ ^ ^^^ ^ 
foiy, M<i^«<i'*il h 1^ '^m.^n I 

26. ^ ^ afft ^ 7WT Pl^vi^ vlriW^ 

(1) ■^ 3#!^ -qi ^ 

(i) ■Mta?OTain!gamat%’^faRft3i^3rfiia>i#aianfaRtai1^^aafta,'^M^.^ 
aiq4ainOT^.ai#aa1aaiaa^aia^,1^RW^aa#!-»i’6iawOT^,a5 4_a^# ^ 

aftaR ^ fM naw ait a^af # ait atgnfii aS ^’a 3PWt nw ait ar 3ia^ fliRit a1^ 

3nf5p7 -^f ^ :ST^ I - 
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^ %?Tt '4t cR?’ ^ ^ i 

(iii) 1^RTt I 

■J^fh-'^FTteT ■>^* ^ 4H'M44> ^ ^ c^nW'Icl #1-^ ^ o^cl^R ^ 

tftrm ■^' ^ ^ itm: 

^ 3TteKt TnMt 1^ Rj^^ 4K ^ RRt ^ f^ ^ '^mt f^c^vcH ar^aint 
■H'^>^! ■§■ ■sfT T^ ^cbdl Rt>^1 oiir*IR) ‘aRT ’^IcTT <2ll^ "H^pKn "t ■?![ 3?^ Rh'^1 Pi4) 

4>4^k 1 ^ ^ 3^fnR ^ f ; 

M<'^ =4l^ 3lfy=M4 ^ «t5 4'^l'0 f4i4] '^41 "^ilR 4lt1i§<il ili*J| ^{ 'M't>dl ^ P’l^<t>( ^ 

^ 1^ #Fn^ TTT ^ ST^ ^ ^ ^ ^ ^snro ^ 

11 


(2) ^ 4t ^ tf>4^Kl ^Jtnr w Rc^iRnim ^ 

I %n srPi^^Rt 4)4‘dKi ‘Sfl '^t?cFI "snfRd^id 30 ^ ^ ^ ^ spEfi %9 hi51 

^ ^ 3 ^ fcicRiJi 4f arrft fFiRr %R^TTRif 3^'isi ■siRni 1 -m 

Cf>44l4 ^ w IWT ^ f°|cRU| i -qi ^ -pnjffRT PcJcjiui ^ W^TT # TfRRT-'RtRT ^ 3F^ 

amr w^ "5^ 4r 3 ^^ 3?cr t ^ f^i^nfeftTFT 3n^ f, ^ 

1%RT ^ TT^ f I 


v^'d^m 1 :- w 1wT ^ 'Wt 3 tRi^ ars?^ cb4xiKl ^mjw 3fr ^ ^Rmr ^ cRf 

-^qR, -qR? w^ ^ ^ arRr^ t i 

2:— Ph-nl arRfchi'O "^rNrI T?fRI RJRT 41 cK 3Ta4 ‘atiR RftRRIRT «f><4 ^ 3RTR8^ "RRin "^Sin^ 3RR 
TRTT'^FTf 31 mR^i 4 ^^ ^ fo; irtRt t ^ ^ 3T^i^ ^ 4 Rr HT^T ^ ■g^ 

#n I 


27. arsTH afh" wrRt 

(1 ) yr4<+ 3Tf4<+ii'0 arq^t mpciI Pi^Rki t Pi^-iRiRan "Rqq '4* gq ®4 Rt 44 aprqt 3 ttR<r 4 "qq 4 ihVRrt 
T 3^ 14^nqTt iRgq q^nr :- 

(qi') a'Meb ■gRT R(<lRd 4 yiKl qr a^ch ^Rlt ■RT ^Rob ^RT aTf^cT 33^4 qiR 4 RT 4R«^ hR^K 4 f4>41 

4 qTR 4 q^ qr qqqi 4 4 riRct arq^ r^Ri; 

{-&[) m 4 qTRt qi ^ 4 TRifqcq qr# qi ^3ra4 m a4%T qr qiRcf im 34t 

qq?4 f5Ri4 arcm 44? 4 ^rti qq 4t t; 

(q) qq[4^ tqro 4qiRi qi qq^qq4qi# qr ^ 31^ qi qiRcT apa ^RTcqRi; 
qqr 

(q) Tq4 ?Ri q^q^ qi 3Tq?q§j ^ 4 %gq?4 3fR-^arq;qi^ 3Rq qrfqrsr: 

qqg qq arfqq^Rt 4 rir^ 4, -4 aq qRte q4 ?iiq 4 fqPrqq ^miit, 44? 4 4qRq 4, rf ^ PdPHqHT 4 qrpj^^ 4 #t 
4 44r ^ tqfqqq q?t ?Tq! 4 3ig??q 14^x4 qqgq q?4n i rf 1qq'<4 344q?Rt 4t ant^Rff altr 4qqT3if q?t rr qr^Rsf q?t 
444 4 qR 4 44 qq 4 4 Rifnqq ^4 i , 

(2) q4q? a4qq?!4 qfqq4TqqR4 30 34^4qF4aR q44 31 rH q414444 arg^R 3Tq4arq^Rrqfq 

41 TTq? fqqrqt 4q? 4t q^ qRqi I 

(3) 41^ 34qq?T4R^q4qq?T44tg4^nqq?44;.14q3T4qiR4qT3Tq4qRqR414RlWR4RiR441^3Tq^ 

RjRfq hci 4 qqq? q?q 1qq?q, aq^K qr 1441 arq <?>q 4 q 4 344 ?t q?4TT alR q qRq?T PiMdid q?4n ; 






[MPTIIl—•?3t^4] 
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■q^ a7f«T^ cb4-«4Kl sro WT «lf^‘*>l'0 ^ Tn^ ^ ^ ^ #T-^ : 

(■^) 1^ i^ ?w 3nf^+ffi^ ■#?<? if, 

C&) 1^F# ^ f«f>4t ^1 

(4) "3^ ■;^ HT^ #T-^ ^ ^ 3Tq^ ^ 

^ir*irq'^'^,'qf^’3^ 10,000 

qr^ WT qrteKt qft 'if^ ^ m #ft %n ^r-"^ :- 
(q?) -521% ^ -^im 1W ^ l^raqJT 3?f^qn^ ^ 31lf^«t»(r<<b oqqe?^ ■^, 

(13) 1qi# tWiw "qr'sf^rto *4141^ ^ Hi«w ^ ■^1 

(5) •tj^TTTTft^qf^[^^'1^qT^lilFft^^ 

1^F?}t 3^fq<+)i(| 3TW[^ ^ ’gH qr 3rra^ qn, qRT ■qr «««»»'sw ^ 

qfisnr^ ^ 1^ qr 3?f% qft ^ 3^ ^ ^ ^ 3T5 p^ ^ 3iT^ ^ a^ ^ 

3)1:^ iiPT ft ^ qi?T qqi ft ■sift qt f^'i^ q? «*sRi 3i1^ "qft qf ft, 

?ntoqRft#ti ' ' • 

28, f^rarf^T^qr^ 

(1) (i) srfqqnfi 3iqqT "qjifqrft 1^F# *q(^ r'ii^«»>j qfq qr nnl '4M^d ift, q "cit fct<it}f «t»l*ii q ft 

fqqTF ^ ^^fqqF qftqi; 

(ii) q^3lfq^3iqqfqqfqTf 3iqf q%qT3qT^q?qt’^'ftf^ftf 

’ ft ■fqqiF "q^rf "q^t "q^qj t - 


■q^^ fq>^ srfqqqft ^iqqT q>4qt<t qit '^SF? (1) qi "'SF^ (2) q^ '^^1 'fqqTF <»»<.A qi iq^TF ^ 

%TJ ■qifqqqit sq^qlq f f "qqTqiq ft qm; % : 

(q^) ^ srTqqjnt s^qiq q:#qi^ 3fft ■^tqif ^qwT ^ ^ 

fct^ ST^qfq ft "qi "^iqjft f; 

(13)-ft^n ^ ^ 3rq snqR f I 

(2) qfq fqrft 3ifqq^Kt siqqrqjitqTitft^^'«q1^^'qtqH^ ^fTf,'f^qi5l^iqr^qsrtftq?^ 
■383^ ■^^jqqr ■f^ ■qjt 'fqii 

29. qr^ 3T«rqT fsftq ^iTPX^ 1^ 'Pnq^nr aiftfqirtt 3WqT q»*Nlrft 

(1) srfqqn^ srqqr qntqftt qipp qf qflFq ?"% -^f ^ a^qm Putfi 1^ 

'fT Hq^ tqiqr ■qi?!? f siqqr ■qqRSF l^qr qicn f, srft^qntt OTqqr Ptfl^w, <iWl f^irqqift qft ■qrft® ^ qjqqi ■fw qpp?!? 

ft, ■qqrq^ q>Tf ^ ^ qftt® iw siqqT "ft# a^qf^ ^ fftn, "fq! ws^ qrf^qsTft f ^ ft, 3iqqi 

■fqcfqqrqtq hmi qn^ ; 


q^lf % "3^ 3?qfq Ttfq "^f fq^ 1^ ^ qTcTT f, "3^ fqPiq*i 44 ^ q^ “MlT tfqi .'*«'H*»I 

(2), 1^ 3ifMq>Rt ^qmq?T4qi^q?t3q-t=(15m 

3 ^«zit?tq #11 ■qt qrq^ q^t a^^^qqrwI^Ffq'^'^wq^l^qqT'ft# aiqfti'qftqqqi^^^qft 3?qf^ srqqr 

^ 0^ qq 4 qift qni, ^ >?T3m 'f^ t 


■<jq ■?T«n qf ai^qiq #t q?if atfqq^rit arqqr qFNift qf :— 

(qf) 44t a^qt^ # #H qr f# qRT qiqf t; qqi 
(13) q4t qi#t'4‘gqq‘f^qraTf arqqfwrqrfqqJi^qjt a^ wqift4%7^'^qtq^4a?^q«q w 

aqqft qq^fft aiqiw +<qi^ 4 q>^ #T f ^ q? anq^ qji'ftft qff w qqr 

. "34 qq^qq ^Rqi qqr qri 


msijc^-z 


01^ 
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( 3 ) ("^) ch4‘^l^ 3IT«T^ [qPl4<H 38 3RT ^ ?Vii 3PIT ^ ^ 

%37 ^ ^3TRn t 3TRT^ "t ^ ^ Rrl '^•Sl I^IT "t, 318?Rf 'iNi' 

-4 TOT t 3T«1^ 4' 3Tq^ eb4^Kl ^ 3TTft fail t, 'pT TTR*! TT^■5nf^<=hKl 

^ TfcT 3Tf^ T^' arftmfl aT?3^ t ^ i 

(7g) Rd^ ' i ai^gRTT ar^^nf^ arsq^'^Ht TR'^^ cfifte arf^OpHa ^ '* 1107 ^ ^ 

arf^r^rn T i^fTR 38 ^ ^ 3 ^ I 

( 4 ) arf^^nfl aT?^^ Fi<n*«<'i (3) "^ ar^R^ 1 ^FTi 'jikii "t ^*n"3^ SRT 

<Ibi [ 4 qm aTTRi ^ i arfTO^ ar^M <+4^10 TROT^^ ^ 5 ^ 1 ^ ^n?n f, cR ^ 


WTT I 

(5)^31^ fsRTt aTf^RTlft aT«RT^#S[Tft-aTJ^fr^lpT 1^ "I 33 SRT a-Hthl arft^^T^tR cRT 

T t? 4'^ RT3T ^ ^ ar^RT an^ ^ t?TiTR 4f it^ ar^RT 34^^ ar^^Rnr -4 

t ^flWT 22 '% ■ift TIPI^, W TT^f^rfriR 3 Eip 3 FT '% 1 ^ a^RHlt 31 «R 1 R^ 4 RRt ^ 
ijpfT TfTTI RIiRTl 37«RT "^IrT "aTf^ pET^ RT^ RftfT«lfrEif '4 aF^ElT ^<<il 4 arftiRT TRiT l^aTr MMI RTQ7TT 1 

30. TTSETlfR 4 ^?FT ^ IfSTT RT 

^ 4t arfeRt aT«RT rrw^ 4 a?aRT trr4^ 4 t#r 4 ^ #tt 3T8rt wk Rft^, f4?n 

f^di 4s^/4t^ ai^RT apT Ph41 f4^i41 PrtF? 4 Tf^Pi 4 4 "^iR *161 <ii4^ii 1 

31. ^ Traf ^ Ti^ ^4dw airi^ 4 ^ 44 rt wPiq^r 

( 1 ) 4f^ a#RTT4,4 aiNtfw 3441wf, 1947 414^ 3 t 4 4 ar^rrR" =b4=hK" f i 

(^) 4^ ^ cf4ri 44 4 T^T a444P 4 aT4 4 ^4^ 144 4 r ar^iRi 44 44 4 144 

w4q ^ TT^ ^ 4Ett ar^RT ti^ ot 4rt araRi t^ api«iT arFES ^ 4 41^ 

TTO^'4m I 

(■?g) l441441 ^4^4 4t 4m?f4 araRT aTTft4mm44444Tf44tRRT4444^4144l3R#TmT an?ET 
3 is!rt 1441 ^ 4 1441 "Tm 4 ^m\ 1441 WRTrqm, 3 t 44^ srqm 3341^44 ^ 

m4n I 

( 2 ) 44 m4m4,4 ■arr 4^ aTOTT«THTPf 4 mT4 mETT 14 aPmPaa “m4mR’* m 4s’ar^RT 

"41’ f 4 tr 4 4 4 rdR^ii m 3 ^ tiff 44 ^ ^ m4m4 44 "otpi 4 mrl mrm T#m 1 

( 3 ) 41^ m4m4 4414Tm mi tkt^i r 4’ m4n aisRi mn 4^ 14 ti 4 aik 44444 rtr 41 

aiOTn 4 %4 4, ti 41' 41 4 Ti4f 4 th^t 4ot 4 tt 44 4 Tn^Rpim ^^Rrm, Pki sisrt am^i 4 

yidmcri 4 1 

32. 411 I 

(1) m4 41 a3lirmT4 ai«RT m4m4 Trap? mf«imi4 41 33 ^r 4 4 Imir %41 ^441, tiP# m iRi a?i414ci 

144 4r 414444 4 TTT^ ■'414n I 

(2) T3-144m (1)4 3144 ai^4 444 41 a44mKl aisRim4m4 4^ Tm 4^Hi:444 

41, TFR TirmR m 4m "4141Pi m 3 tt 4 1441 ■mpf 41 aiwl^ni '41 ^4 tt 1 

33 . atfqmrfl ar^rar m4^ 4 4 mi45hM 

( l ) 41^ 4 aTl4mT4 aT«RT m4mf1 ■R^ mPimRl 41 "4^ 4 14 ti 41| Ri l^mf ai144mT "^ImR ^411 

m 'ml^ T4miT ^ ‘mtm "m arq^ ttrh 4 m ^ 41441 api arf^mirl 3 i«rt m4mTl 4 trrh 4 an4f4^ 1441 
Tim m TOT3 aiT^jR 4 mq ^4 4m ; 

TT3 RF mq 14f4p 1441 4 414441W "qr TiFF"^'4m I 

(m) a4^Tm4 aTqm‘m4m4m'tm4aRTl441 aif^imRl 3i«Tmm4m44l4mPi^'m'^^4^4 3RTR'qTmf4q 

^44 4 Fin 4 4 4m 414m11 4 "4 ftt4 tfrfi 4 aiNlfaR "q^n 4144 aHr apflmmlTm q^14 mi 14nf 3 it43FT; 

a4i 

( 33 ) ‘tm arfiimiRq! ai«[m mR^iRqT 4 tr ^ aii4Pid Tnmm cim'm^ 334 ■mm ■?EmR Tmlrnir ■m^m 1 
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( 2 ) 

^ ^ -^f ^ ^ #n3f ^ ^ ^t«t ^ ■^^i 

("W) ^ 3?«rai 4>4'y^0 l^'J^ "3^ a^«?^ «»>4^i-0 «^k ^ n»)’«1 *h»^*i ^ PiHils 

^ 37«RT =b4-4!(l "4 1%^ 3iml''5R ^ 1^ I 

34. 

^ 41 3rf«ra4t 3?«raT '+>4 ^k 1 ^ 374h 3?^ *i!*ic4 ^ 4 3^4 f|4t ^ «l«t4 ^ %>^ 

344^ ^ TTST^fn^ "^TT 3r^T-^T# '9('m "=!#’ sfk 4t ^ 

35. 

^ 4t 344^ 3T«7^ ^74^ WT 3ITf^7^ ^ ^ 37^*4^ ^ 4t ^ ^ ^ ^ 

f¥4 "^n ^ ^ 4 ^ 3FT ■?fnF^ 4 ^ '^’'^5tnT ■J7I 1^ ^5^N=>n ^ 

■^TF hmI^ I ' 

36. *iic;<»> r«4 cBT ^ci'I 

344^ 3T«7^ <*4x114- , . 

(w) ^ 4 ^- 53 ^ # 4 ^ 514 , 

f^4l 4t ohi’j^’i <4* hkti’F 

(^) 3TTr^^^-^-^%4tT7I^4^,.3k«7 3W^37^ 

^4o4f ^ WFT 44 4^, 34^ 3TS?^ 3RT '3<n4 fsp^t cRf 4 «f4f s'^»Fi=F 

(^) ^i ' 4^Pi* ’ fgf^ “qr 4^, 3?1^ 3r«i^ 3 Pt ^ 3 4«<Vi ^4nT; >--> 

m) ^ ^41^-7714^4^ 

1^7 fm ^ 3 p 4^ *^^aT4^4w^4t W7-qi ”31^ 

4 4f ’3^’ 47 TKT^f 4 ^^hT ^ ^ 4 3Fi4nia ^74 3i^^f^ WTT 4, ^ ^7<RI, 4) 344^ 4 

TfWTTOT "SR ^5»T3PT ■^TT^ 3TW 3PTS?T "SF^TT «<Tiai 4 34 <^74 3i^iiR! ^fT^t 4l 

37. ”#1 

344*t4 37KRT *4x1k 1 ^fn4 7«7^ "37 t^JTft ^ ’3^1'S'I ^ ^ ^[57^ *^H l 

WtiloR7'FJT: - 

4^374^’'431^^ : 37«7m3{3R«l^: 44 3M34!^ 

(*r) i^iKir<* 7^ 3^ "q?^ 

(7^) 4h ^ ^ T7FT 3TSJ^ 3754 ^ ' 

(■q) 4t3 7l^ 3?i^f^‘ . . '^ ;■ 

(■q) ^ 3|?<^lr^ -Hff^ r^<^, 37*7^1 

(^) ST^tM^T Vf<ir7SF, 4H^ ^«7^ 47-4^te> 4l3 31^ 3TPOTI 

38. VI(R<i^l 

37ggpT ^ ^4^ fciPi^' # ^°lii4g fW, 3R7;^ 37tel4 3T«7^ «h4-qi413 PqPiq^ 3<r^«R *<^ 4 37«T^ 

3F^!^Hdl 3T^^^ Ut^m ^ 4 3Tq^ ^ ^ ^ ^Tt4^ ^ «73^‘ ^ ^ ^ ^ 

3?3?n7H 4q'9FT‘^'*7cn4^*7^'^^^r^’^tW^'^1^4Ht4,it44i'*Tf ^hIw< 7144 P67ft3^ 37«t^ 34^^4Ht 

#n t • ^ 

1. aTterft 

: 

(1) 14^ ■*731; 

(2) 7f^3rqT^7fc'3I7f^‘47R‘^tof'4*7OT; 

( 3 ) . 4* T^FTT ; 
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( U ) ^ 

(2) . ^ ^ ^rer^ ■<^<hhh; 

(4) ^ ^ ^ •qi^ f^r#5R 

(5) I 

4^1eblU| : 

riMPdfocl 3T«f "4 ?TTfef 4)1 Id 'l^l HMI '’IIM.^I : 

(1) 1^ 44 w ^ ^ ^ 3T5^iR, TT 

•qra H 4TT ■qr^ ^ ^Tirq ^ sif^ '44? #tt; 

(2) m ^ 3FIFT ^ ■qr ^ ^ wr-'^iH ^ m im ^; 

(3) 3?fTOft44 -4)74 

i45(% ^ 4^1, ■qr^ 4i ^ ^ ^ ^ 3 t 4N -qEiT 

(4) ^ 4Tf^TI 3^m 3T«I^ 3T5?TR#r4^ 31111^34' ^ 1W1T#R!T ^ ^ 

3Tf^«ti|<) cf)! 4^ 'll4)41 3T8T^ "4)^41; 

(5) ^ 4T 4^ TT Wim ^ 4 t 44R T# 1^ 3TftI4nft 4^ ^4OT ^ fT4^ "4^4T4^473Ic4T4^ 

44 4^^^^ ^ 4K, t 4 T4 Te4cR 4^ 41 44 ^ 37^ WW\ ^"41^4^ 4W4f^ 44^' 

3 Tr 4 W ^ ^ 1^44 i\; 

(6) ^444^ 44, ^ 1^ ^ ^ 4T 44 4T 4tM^4 ^ ^ 4f 3^ ■^‘^44il 4Jt ?mf 4T ^ 

4M^n4f4 ^ r44IH4) f^' 4T 34^' ^ 3754R f^ ^ 4T 44 4T 4c4T4?f4; 

(7) 4lf 3rf444fl 4f4 yRirq^Hkl 4T 3TF4T I^IT t clI T4^ W4 

(8) 3ff444t 44 ^ 47t T4#4; 

(4)) t4)^ ^rf^ 4T "^TR ^ 3f4^ 33cTT4I 31^*4^ f4)^ 3Tf444ft 4)t ^ 3{4f^ ■^14141 

4T^ 4^; 1^ 4^ 14^ 1^ 44T «TT 4T 4^ f4^f^ 4ft Wl! 3T^^ 4^ 4F^; 

(7^) f^'^7f^4T4RR^3f4^t4344l^ 3Tf444t4ft,4^4Tf^4T4RR4ft?mf^3 

(4) 4^ 414 ^ ^ : 

4T^ 4f4 ^ 14^ 1 ^ 44 (1) ^ (3) "Jlf 4^ 4lt rFTI^ 44 4TR1I4 i, '^44 

3Tr444ft 4ft 4^^ ^ Mi 44 ^ 15 1^ 4)1 314fW aT4f4 31«14T ^ 4^ ff 

3T4f4 4t 14^ 4]f444^ ^ 4?!:, ^ 344T 4414 44 f^llw 44Pf 41^ 44^ 44 3144T ^3fT44T sik 3lf444ft ^ 

TTTT WT TC 4f^ 44^ 4ft 34^ 41^4 4R^ ^ 4^ 3lf441Rt ^ 4TQ[nT: 

4^ 44 % ^4R f4f4f^ 4ft^ 4^ 4^ cT4T^ 44 4ft| 3TI^ T4 3lf444t ^ 1?T4TW ^ ^4 i4Tfl44^ 4!^ 
3tk l4lfe4 4^ ^ 34^4 44 3lf444^ 4ft f^ 41^ ^ 414 %4 4ftf 34^ 4lf^ 4nT^ ^ 4rf4 4ft 4mpft i4^ %-g^ 
4R1 3TRt4 31441 3lkt4t' 44 4R^ sfk 31441 4414 44^ 44f4T 3T4W: T#: 

4T^ 44 41 % 4ftf 4f4 4RT4 4ft 31I4?44 k 1I 4^' t 4f4; 

(]) 4144f k' 4ff4 4)4I4R ^ ^ 41411, ■^47 ftt-chWH 314414^k4^ 44 4^ 4141^ 44 ^ 4^' T134T f; 3?^ 

(2) 3lf444tt 4ft 44T44413ft4tfeH4fRtfwtf4^‘4^4)<;WK 3lk^4i<14U^ 1^1%#41^4^'^4k 

k‘ 47?7 441 f; 3lk 

> 

(3 ) 3lkl47Rt ^ 44^ 44T4 441311 4t1^ ^ 314^ 4 tIT 314^ ^ 4ft #5^1 ^ 4R %4I tl 




' ■ 2. Ch4i(l0 

(i) ; - 

(ii) nSirt^^SW? ' 

(iU) 6 

(^) ^ ^ W I 

(i) .. /'.;^, .'■ -.■'' •■■.: .': ■ ;■■' 

(ii) 

(in) 

(hr) -m^ •^f ^ m ^ ^ t ^ 2 ^ ^ a^ w 

I^TR^apC d^ '^d'l ^ 

(v) ^ ■3!#RPft m ^ 1^ ^iff #1; 

. (vi)'-^»#^t : :- ' , : ’ 

^ WR ^ ^ ^ ^ towi ^ iiw ^ 

^ %te swh-1?? .iii'«NHft ^ wi# '5^ 1^ Mk "arf^ 1^15# 

3{i<t^ <sf«'S»t 'Sft^ sis'll .‘V^.A T^: 

^ «ft % ^ '5fWAf^d»<H 

(i) '=fm?if ^ ^ ^ t, PiMiWd atwrr ^-aifw^fl ^ Tnff i; 

(ii) ^ t^ 

(iii) ^ ^!m ^ 3?^ "3^ ^ 

39> ’gpf^ w aifiiWHr / 

^ 1 ^ 38 ^ ^ WT Tllf^?^ 

(•^) Tjf^ ^ ^ 1^1^ 3imR "q^ ai?fi?rt sm^rr «b4'di(l 'qR'i|q^ si^ ** 1141 ^ 

awm 

(^) wl 3?fiiR5!^ 3T«farr ^4?nf^ # snq^rfH^r an^ 4f t(Nt 35^ ’P??; aw^ ’ : 

, (^) w ajP^di l d 3T«?qT M^ i <l t? " V ■ 

(■q) 3?^^ "^IFT "3^ 'W^ ■^vC'iT “TT; aRim 

(^T) fqf^ 38 ■a^ afi!1%fl^ ^ 

■qr^^ ^ 1^ 38 ^ sq^igr ^ afltemr ^ w ^wnr ^ ^ 

40. 1^ 1^ vrftpa w 

38 3 !^ ^ aiik ■^fPra affcTH an^ ^ w«^ '5^ 19 |f# aiflfi^ ^ ^ 

arfi!^ ^ yl^ ' ^ n C tn^ ^ ^ f afk “41^ ^ ^ 

■qr^ -q?, 1^ 3?te4l, ■5im a^r mK aif^wiMf 

tar 4 4>i4id 1^ arf^ir^ ^nPm ^ f 1 

41. ^ . ■ . 

, #? •<«!» «i»44»(l t5b411SI33T 

^fn#ic i ?dT ^ 3RRM t att ^ ^ f^F?^ 3?g?n#!^ ^ 'at xwt W^ 

H<t (iljo'J-Li 





^4 THE GAZET TE OF I NDIA: EXTRAORDINARY [PartIII-^ec.4] 

37k Hh^h 40 ^ ^ ^ ^ 3fk -gf^, ^ 3r7^T^^^^, ^ ^ 37ft7^ ^ -qg k' i 


42. "gfenk 

^ 1j#i^-13|-^ fe^ft « ^ fti ^ft,^ ^ ^ ^ ^ ^ ^ 

37S7^ oh4’4Rt W ■gf9T^3k "^Ht ^1^7 T^T "t; 3787f^ :— 

(i) ^ ^ ^FTFTT ^ t ^ ^ 37«7^ 4^4^ ST^qi^ 3nf^' t 3T«7^ 3TOf^ 

t 3727^ 37lk^ ^ ^ 3lk TWM “4 ^ ^ ^ ^ ^ 

t, 3787m ■^■, 3TSq^^XFT'4, 37Rtqf ^ ^ ^ ^ ^ ^ ^ ^*41 t, 

ankkf ^ ^ ^ ^ f7d4»di 377kkT 3787m 37^ mterq 37»7^ 37^qtqq 

mt 4l*4l "m TTm^ft 

(ii) ^ ^ ^ 1^44 qR m74 ^ m^, WT ^ t ^ 37f«7mifl 3787 m mkm^ ^ ^ 

mkmf mr^ mr ^8717 TTT’T^ mrm t,R7??^ 37Tqtq 3787m T^ 37 ^ 37ik7^ ^ ^ 

4 - ;gqzT_;TO T77 mt Riq ^ ^ ^ tt4^ ^ 11 ^ ^ 378^ 


(iii) 


(iv) 


37^viwrH4> mkmf mt 'mf^; 

^ RRT^ 37TkkT 3787mk^ 37^mfkm7m,'^1mmq^^,'q?fRi^T:1^m7m7^'^mq,’W7Hmf87m^ 

^ im t fm RMmi mkmrt ^ sTg^TRTkfm inTW7 ^ ^ ^ ^ ^ ^ 

f^qiTft^ ^ 3715^7 3787m ITkt^Tq ^ RTcT^ 37TqkT m 1^ ^ rM ^ RT^# t; 

^ 37fKrm7^ 37m7t R7^ mt ^ sfiR ^ fk^ ri^h mkTmiRl ^rt^ r787 ^ %r 

RTTT^Tm 37l4kT ^ 4^ ■fe ^ 377^ 3787m 37 tM' ■^, W774 ^ %R tar ^ t 3flR 

MtT7 38 ^ 3TmfrT 3787m WT77T ^ I Rm ^ ^ ^ 3787m ^RTcT^ 37P7kT ^ RI^ 


■qR IkmR mr^ mq R7eji7 mkTmT^ Iraki ^ i 


w c ek R R m : 

37fqm7^ 3787mmkm^ wz mirf rn ^ rTm wim? k7mRaT 3rfktW7, 1988 mt w 13,^14,15 

3fk 16 k qftmfmi 377Tak7m mmmR rnmi^ 137«7m rp# 373 ^, wi^ ^ 3787 m w ^ ^ mEt f^t 3787 m 

373fm7 3787m w ^ 37mfl mkimTf rn ■grkr 1^ 3787 m rntmirf mr w^ r^ 1^ 11 

43 . Gjch^cq ^ r^Pi<il'Ji’i ^ yRi®i«7 

^ grtmi ^3, sTteTTl 3787 m rnkmO rt^ mkimT^ 3 ^ 37317^7 ^ r^' mkn 1 

44. 4c7lfT<^ 3739nR7k!m ^Tlfmf 

(i) mtf 37k7mTRl 3787m rnkmit # wmR ^ 3777^7 ^ kT^fmnrH f 3Tr«r^f% 3773 3nm mRjft t ^ 

37fqrf%r^ 37T3^r?m3ni 373?7TRTfrm miM ^ ^ mR4 rm mgr ^rt^ rr^i ^ 37 ^ 377 ^ 

37 ^ 7 ^ 77 ! 3787 m mkmft 37k7^f%^qKl<a'^ 

ik 37^87 ^ lkrq fmRTt 3mR7 ^ mr r#* #7i; 

(ii) 37f87miRt 3787 m m4m^f^i^ 373?T7R7frmmitmfmRim^r|t37f87^mtm^mt^ 

^i77iTiT7 qR^ 373?77R7trm ^ i l m^ Rtrt ^■^■q?’'4m'4 877rf^rmfm mr(m| Rimm r^ ^ t afk ^ 
qR 37 f^ 377 ^ q 7 tkTr#f^«tiRwrm 7 37 fqmi^ 3787 m 37fqqta ^ mq to 3k/37*7m «7^ 

TO r^'tor I tom^ ^ 3R7 ^ 3lk 3to 377to ^ to?7 ^ rm rTir ^ 3m7H ^ to 4t igmmR 

r#’ to fkmq 37^4 Rmi ^ rtI. qt. q}77, ston ^ to 1 


ww)m<ui : 

toqrtoR 3fk TTqn ^ rtow ^ ^ ^373to^ toto ^ to 3fk Rm iJiftod 

iTRf 37 !qq 377 ^ ^ qifRT ^ cim to to to "mtoi Rq^' qq to mm "smT qiftoiRt 3fto 37to7 373 R 71 R tor 1 



[^m— 
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45, ' ' . 

lWt ^ wi ^ ^ ^ wrr ti swm 

1. ^ iira^ 

- ■ ■ •(, ■ ■ .. .. .:■ .' ■ •■;■■., 

(.■!F)lJWto , • 'fV' 

■snsmT^'l^l .■■■ '^\ ■* ;■■; : .""- 

(ii) ®|K 3T^f^ Ri^ x~r~ ^ ^ . s 

(^) ^ sm Mpfr^r t ^ ^ t #-s^f 1^ ^ ^ ^ ^ 

m I 

(Tsr) ;qf^ ^ teft mt %ifm^ #i ^ ^ 

(^)«r#- . V ■ ■ ^ ^ ■■ ^ ^- ;.:';V; 

^ ^ 3RifR ■% ^ m-m 9tFi ^ ^ 

2, ^ if- 

(^) ^ 

(i) 1/3 

.(ii) ^ ; ^ • . ^ ' . : '/ 

mm 


H\T *15* 15?J ■ - ■ -^ ■ ‘ ^ 

^mt ^ ^ 1Ntj #:inf^ ^ fi#§r t-g: ^ 

(lsr)«T^ ' '^' ■ " ■ \ .''^ 

^ ■<y)^?<if>.J[, hV'‘u| 'irai lWfT 3!F!I ^rdf 'S'®^; 

(i) 3lk (ii) 

■q^ :qi^ i^ ^ 3rf^ tn ^jjf ^m m^-^ ^ 

^’q^xnrq tpf“t % 31^ <)'*j*iK, <»>i-d«iK i ' 

a^k%^ ^^^^^^’mr 

46. 3iwfe Mwwf m IW^Ji 

wf 'sirfM^, ^ writ WI1R twr t % 

^ 3^^ WfTJTf^^ aFiqr 1^!^^ tHi ^ ^ 3?!^ ^ ^ 

1^ (-g^ gfqfif ^ 

WT 
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47. W 3?te>TT 

■fecff ^irHcbK<=h ^ ^ f; 

(ii)f^3n^^ t^T5^3TTTt^ 48^’^f%3rft^ 

^-qro oFt ^rrtnft i srqMkinteRt TR^gfir ■sFtmalk aif^JiFRT: 6 ^ 37 ^ ^ 

'iM^'KI 37T^ Wd <+>^Mf I 

48. Ulf^ebr^ 

3Tqt^ ; 

(i) ^ ^ ^ 3T«si^ -m ^ ■eP# jfwi 3nf«f^ t; 

(ii) 3T?2T^ ^ ^TTT^ ^ 3RT WT f I 

49. 3PltcT 3T^ 

•5f^ 37^ ^ •pTRpTfecT 3T^^#’ ^ WR 'sni^TTT : 

(^) ^ IrPsIct ^ 3fk ^ ^ 3rr^f ^ ^ ^ 3 ^ f^MT 'm 3#?ft 

■ 5 ^ wW; 

(7^) ■^Tit-^BRUT a;flT cI«TT wf 

(^) ^'3T^^T1W #ft; 

(T) m ^ ^ ^ witftRT -sn^ I 

arsTRT V 
afk 

50. ^ ^ ^ ^ 

■ 5 ^ PjPi^HhT yiof^TRt 37^^fN %R 37^7 ^ Ph'H) 3Tp7«FRt «h44l<l ^cu '^J^>'37nT 6^1 3^ 

TJr^ 3TPF7 ^ -q^* c^ ^ Tff ^ ^ 1^ ^ I 

51. Wl lR ^ TT^T^ 

(i) ^ f4i41 37f^cFI<l ^ 'ft4''<l<l ^ 4<^l 'HHl'^t ^ 37 k ^7^ ^ ^pTT TTRT^ ^ ^sn^iJT* 

(ii) 37k^ 
'ii ^5111^4; 

(iii) 37f«7^-qi ^ TTFT^ ^ ^ ^ f, ^ 3|h ^ ^ 3777 ^ % 

^ ^^TiTRT ^srnsTJ^ I 

52. 

4dHHM 'S^ taWT ^ ^7?^ WT ^ IJrJN? 37^<7 ^ ^ ^ ^ : 

Wg ^ % 37pRJRt ■^TT ch44Kl ^ ^ TTT^ ^ ^ t 7^ qj[ ^ 

371^ ^Ftnr PiR7 ^ ^ t I 

37SSIPT VI 

■^T^ S^tr oBTif-WTr ■5R77^ 

53. ^ -gw 

•o % 

PiPiqHT ^ 37^^qp7 37 ^ 71 ^ 7 ^ "m eb4'qi(l Pi^PiPaci 3R)R ^ ^ ■'7R :— 

(^) 377^7^4)^^ 

(71) f^n?WTP74n7 

(•n) ; 
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3>T TFTO ; _ ■ 

("ET) 

(^) ain4d^»?3r 3fk 

54. TT3|r ^ 1^ 

^ 3>t ?Tf^ .3^ I 

55. ^ ^ w w ■'IT ’TT^ »rfira5i^ ^ ^ ^nw ^wi% 

^ TRI ■qi ■3>T^ jsFT f<^^'4>lf^'hH ^WPT yif^«M<l I 

(u) ^ ^5#gRt ^ WT^^ W^T3>?II 

t : - - ■ ^ 

^ ^ ^ ^ -qi ^ ^ t lit ^ 3n^ •a*n 

1^ <=IIWf^«B ^ ft’TT I 

56. wm 3^T% W W WR ' 

^ m w -m ^ ^ ^ ^ 3?3^ ^ ^ w ^ WT m 

■qi ^nro shirt ■^rff ^ ■sn^ ^ ^Nrt «i! i ... ' ^ 

57. '^nr 'g»»NTf^ f^ <41«w»4 

58. SlIcbR^* 

(1) 3Tf^T3nit TR^ ^ ^ 12 ^ ^ ^ : 

% T5^ ?K ^ ^ Slf^ 3»t ^ ^ ^ ft -3^il , , 

■q^ Hf sk % tF# ^ ^ TO sHRTm ^ M sk i^RTif ^ ^ ^ ^ ^SITIRT % TR? ^ ^ aR^qf^ 

flT^ 1^ ^ srf^ ■srm 1 

TO ^ %T^ TR» 1^ 3>t "qi ^ TO5qT^T3» 31R1T HI ^1<»»j4 I 

(3) W 

sn^HTHti^^HnT^ I 

(73) ^ TO^ ^ 1^ ^#gl ^ ^ ^ m # Hf STRTt^ 1^ ^ HI 4klt ^ 

HftHfkr hit'^T^ t I HF 60 ^‘k^ffRHR «ft*ff^l tO^TSTf l^ I 

(4) 3H3 ?f CT H> dq^TW (3)(■^) ^ ^ k^kHkkHH-62 3#% <Hh»f^4): 

sk Wm 63 ^ 3k»k H^ ^ akifRcT 1^ ^ irauR HJt ^ to ^ 11 

59. 

( ^ ) 1^ HT WrtlftravfT ^ : 

HH=5 ^ ^ WPR ^ HT ^ RKf H?(^ ^ ^ ^ ti'=F41 I 

(2) srf^Hkt HT 4 i4-4iO 7ft wi STH^ ^ aR^ k^tHif^ ^ ^ ■qif ^ ^ ^<^***»< ^ 

I^T^Rf^TepT^ H>T HT3 ikl I 

(3) H^HnH 3^^ q>4^Kl srarf^f^l^Tjft MRq43i^HT^'^.5q»4R.T?^ I 

(4) 311kF^, 1989 180 ^ira>'^ft 3Rf^ i: 1m 3k i nr^ft, i990 ^ 240 Ikr^ 

3THft^^ H3? f^?WRni ^ 
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(TS) ^3fnr : 

(i) ^ 3n^ ^ cTRt^ ^ ^ 'mjn ^ 

t I 

(ii) ^ 371^^'^ ^ tor ^ ■^OTT i ^ (7^) ( 1 ) ^ 3M j^kl 3T^8?I ^ 

■^‘ ^ f : 

^ ^ ^ 'snfwct w ^ ^ 1^ «7T ^ ^ ^ ^ 31^^ -"^ 

^ t I 

59. ’5(tTTRt 

( 1 ) 3Tf^<*Kl ^ ^<id| 3 iRjH '4* ^ 1^ ^ ‘4, yc^ob ^ =f^ 

'Ji'iqO 37^7! '^criii "4’ ^Hi 'Jiiy.^il I 

(2)(^) W^%^5/3 1^ ^ ^ ^ ^ ^ ^ ^ 

^ ^ f^T^* ^ 1F7T t I 

(7§) -f^nFn^' 3Tf«RTRt ^ ^ qn^t^qi^c^in ’^^ ^ ■en^t, ^ 

sflr cWT--T^ ^rITsI cT 4T yc<^«b' «hc^'^< RTF fciH 5/3 ^ 37 jHf^t I 

(F) ^%#37f^l^'?7T ch^-MUl ■4^'^^FOT'^«7^fw%RT^5imTt'^ ^c|tchl(H^ ^jIT# t cl^ 

RTF r^J-nA’ FHTFT RT «7 <siIhi fRiRT RRT "t RT R^ 't', ^ RF^ RT^ <^(j^’s<. RTF 3RT FR» yrA=b 

RTF 5/3 % Rft FT ^ RtRlft R^ RRT RTT^ R7t ST^R^ RTT^^ft I 

(R) RFf 37fRRTTt RT R^4 rk 1 R^ 3T5qf^ RT fRRTRR 37RfR R^ RlRlft ' ‘^-t^" ^ ^ 

■4' RRT RRT i, 3TRRt RtRT^ ^^^/APfRT^ F^ RT RRT R^ RT^ RlRt ^RR^t R^ ^^^/^feRTR RTt 37rRRKlR 

10 1^ 3T^RRtR ‘ ‘ ’ ’ 37RfR ^ RRT 37^rTF^’RIR 3^ RZT tW RFTRT : 

RRF RF ^ RtRTTt l^/^FRTT^ R H Pd Rsl d RTRf ^ 3TtRRtR FTTR^ RRTF ^ ^ Rf^ Rft RT RRuft t :— 

(i) 37fRRTTTt RT RRpRT^ RtRT^/^feRTT^R^ 3TRPR ^ ^iriR RRT Rl^ R^RfTRTf^TRT RTRT RTT^ RTT RTF #TT : 

RT^ RfR 37fRRTT^ RT RT^RTTt RI# eft ^ R^ Rft R^ RtRTTt/^feRT^ ^ ^ RTR ^ RRR ■^' ^ 

rRcTP^RRT RTRT RTT^ R^ 37^RfR FR RT ^ TTRTRT t % FRR^ ■#n^/^feRTTl TRT^ ^ ^ ^P<<i4l RZT 

RTRRt I 

(ii) RRR R^ ^ ■^triR 4lMKl/4fe<t)<rl ^<31 TTRT^RTIFFT 3TTRR RT R^ R^t RTRRt I 

(iii) ^ R5) TRtof 1%Rt fRfRTcRRT ^ RTTt PRpR>oHI RRTR-RR RT^ RTT^ #7T^ iF^/^feRTRT # RT TTRJRt 

t I 

(iv) «ftRTf)'/^4fFR5RT i^F<£l R)( TTRTfRT RT RT 3TT^ 37fRRTTft RT RT^Rlft ^ FTT 37T9TR RTf RRM-RR 

RT^R RTT^ ^ %R RTF RRTRT t % 3TR RF RT 37T^ RN t I 

WtRTT^ :— 

1. fH^PeW RTt RT^ RRT 3 tPRRTT^ RT RT^fRl^ im Rr^ R^ ^ %Ti 20 RTt RtRT^/^fFRTRT RTT RTR 

FPm I %7t 180 RRT Tfer RTt RT# t ! 

2. Pi^Pki Rf( cllO^SJ # 37fRRTT^ RT RRpRT^ #RT # 'yc^R> R^ # 20 R^ #RT#/^tFRTcT RTT RIR 

#RT 1 

61. 37T1I>MI<U| 

'■O ^ 

(1) 3TPrrTT^RT R^4rk 1 R^3TTnRTT^^F#F#37RT8ir#'#RTTlT#RRFT7#RTT7RfT^TTTRIT^'^#RR# 37kRR 
RR RTTRit #RT 3TRpR r4 ^ TTR^ ^ TT^ RTPrRTTTI FITT #RTTI RT) -RIRIPr^ R# RPTT "RIRT t I 3lfRRTT^ RT 4)4'=IK1 #t 
H-'^T R^) ^1T4 RTcT) 37T7TRTTR ^33) R^ 37RfR Pb# 4) TTRR 90 1^ RT RTTR^ "^RT R^ T7RTR 37RfR # "^TIR 360 1^ # 3lfRRT R# 
## : 

RT=gRFi#37TRRlP4R>RiTfN#Tf4f3Tm#^#3T54lFR#f#4t 3TpRRTTtt RT Ri 4 rIT 1 Rit ^ 720 #t 3TRpR R^ 

37TnRTTR RTT TTRTRT t : 
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^R<T‘5FT 


lgtj^43 __ 

w -Ji? aSk 1^ sifkart att ^ lOTt ^kn<t ^ ^ 3giik=r ■k aBgw ^.TO fta ^ ^ 

^ Ti^ ^ ^ t afk kit, ^ 313^ ^ 1^ ^ ^ ^ ^ ^ ^ ' 

(2) wi3nf4prrt?aftMkfa!^1^^ai3?n^#3!ft^’S3!k^^^^^^ 

^ ^ ^ amt arei'wm k3? ^ ' 

^ ^ ^ fm'W wn arfMawt ^ ^ t ftt arawmi ^ 

a^mmi^lfktftT arft^a«^!k^^krmktamF kt,am1kk?ik^tft; arawOT??*^ 

^ 'JiiU. I 

62. w’W?T V 

1^ arfi^ m ^ kl^, Tammi, 'rtt^ kikt^, kra ^ Warf^wn# an 

^ ^ an kKkt apai ^ 1^ ^ ^ ^ ^ ^^ 

twt ^ k^tt kt ^^skt 11 

63. ^*^5^ _i. ____ 

■ak ai^ an n4ara arsim’Tkqm ^ wi ^ ■f^ kt BfSm i 11^ '5^ *fl^ aiflrant ^ afiaNft ^ wii 

(ii) 

aft ^ ani m# TT^jt 3 RH aft anmit amfm ^ ai^ •* -aw te ait «Ui4 raP-tifam an m*«»i 4=. flcr-, r.4.4PTO ?t i. 

64. cj»r 

arfaan«anaa}a#^3?5aaan^^ait^#atTrttKmHaft^lR!mnamTO^ant^ 

arfw«aiaafai#aft^anmai^tkHa3^?»i#aMa^ a,itfl uRiftfWait^TiRi^^^ 

aft^ajc5^wi1akm59ktaa-1aPm(ar)(4)^3Ttaktakma^atatf^anai?*ma^ = 

T „:5 ank ai5 fm ara ait^ a^ aft ^ ^ kaifaqa ntai i # ^ OT 

^ fafaam 59 a^ aa-falmna W (4) ^ aiaatita aftakiMaif ■* aw ^ 

arq are at kF ^ amfartt ^ afaa k atm fm ^ aiaiww a^iaft amiar-mr aft aif t, ^ aa# ^ kf 

65. -fe ^ ^ ^ ^ ^ ^ 

ftra aiftamt an atkai# aft i?a ai^ a;^ ai aif f 34k aft arFft« at a«mi ^ w an mf aF 

•q^ ^ sn?T ^ 1^ ^• -^?- 

66. w ■aif^T sftr «MT<?T #!! . 

' (i) 1^ sm WNl ^ ^ ^ ^ 4^4 1^ M I 

#TT 1 . , , 

(^l4iJ$<Jl 3l9f^ 

(1) -qr ^ ^ ^ 1^ 

W. ^ ^ "5^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

(T!5) ^ ^ ‘qii ■q^ m 

(2) "WJ ■Sf^ 37qfM J / 

(■spr) ^ ^ ^ "qif ^ 3i?f^ 3raf^, ^ 

(TsT) ■qr^n ^ s91-s<t»^ if:i^ ^ srf^ ^ '!>i*it^ i 
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(3 ) WT ^ -m ch4^|<) ^ -q^ ^ 3^^^, # 4t 

HKciw-Mi Fn ^ iBrnr I 

(4) ^ ^ ^ wn ^ ^ K^ »l4 ' ^r4^ ^^^ 

W37IT : 

^ % 4>i4yr4d ^ wtt ^T4iJ^«iTm ■^’ ^ ^5n44t i 

(5) ^^Hid<ui4i vmm ^^ •Etr ch4^Kl ^ <hi4ii^u! 3^^^^i 

^ f’FT -^4! ^ ^ ^iTi^4t I- 

(7) 3#RTRt ^ ■ch4^Kl ^ 3?^«4 ^ F^H!cRU| ^ ^ ■^■i4lIB«i WT f^ I 

ai«zim-7 

WWlM 

68. *rta f¥«i w 

(1) ^ ^ *4^k 1 ^4''^ 3lk'5FM^i^ 1952 (1952 ^ 19) “4 

^ 31^ PHHdH 31-i^ ^ ^ ^ # t, +4 t||0 m #TT I 3#F^ -qi 4>4 ^k1 3^^ ^ ^ 

Mq ^ ■qTFT 3T?FF 3Tfqf4q’H I 

( 2 ) (qT) <+4^14 ^4^ 14fq 3fk-SFfH3rfqf^, 1952 (1952FT19)'^‘39q4f'^3m4q3TF4qt^34qqJT4 

qy ch4qi0, ^ q4 ^ri ' 6q' ^ qq 3r#T ^ to toht ^ ^ q^ qqfqift 4f?R q^, 

1995 ^TO4f^'?]44Rr#t i ' 

(^) ^ WR ^ qft q^ 4fm qtqqr 16 qq^, 1995 RRiqt ^ I 


69. TOFT 

( 1 ) 3Tf^iqTRt qi +4^14 fTO^te TT-t¥TOq 2 ^ stto ^ qq qjq i 

(2) 1^3TfTO4qTqR^qRlqjt^TOFq5tq%qTqt4^a4q^TqR, 1972^TO^‘qT 

(3) ^ 3T3RR # 4t arfqqr ^ I 

(3) (i) 3Tfqq7Rt qi q.4qRl rHHPansId f^qfqqf ^TOF^RF^ :— 


i-fqrfTO 


(qy) 

(^) 

(q) 




1q;FqqqT q^ ■^ri^ qjRF tqr ^ t^qFqi sifTO^ iRfFm 3?^^ qf 3n4 

^^%Ti3T^t, qr 

(q) qq q4 qf^ Mr ^ ^ qR4 ^ qiq rqm-qq ^ qK, qr 

(^) qq q4 ^4qi ■'54 ^ ^ qiq, ^4qT qqif^ q4 ^teqR, 3rq IqRit qqqq "4^ "^^qr "RRif^ qr I. 

TO ^ q^qrqR ^ qnrF to qq 4^4 '^rI ^ ^ tof q4 qf^ q4 to q^‘ qnqqr Iroq qwFf 

4’ q^qF TR 4tqi to to % 44 qjqiqR ^ qqqq ^ q4 fqqtq ^ 1 

(ii) 34TOr4qTqy4qi4q44qTOiq^qf^'5R4q)l^q4q44qi 3TqqTq^4 3Tf^TO^ to^TOTO'^ 

qq 4qq 4q #4, ^ 37fTOqq 15 q^ ^ 4qq 3^«qt4q : 


TO q^ qfq fw ^rfTORt qi q^Nit 4 30 q4 4 34^ q44qT'<54qR#t?(tqf tof # ?f 4 30 q4 4 

3?fTO 4qT 4 Rc^qr q4 ^ 1^ 3Tr4 qiF 4 4qq q4 qr 4 34 Mto q1^ qq qiq #n : 

TO q^ ^ 34toi4 4 4qq 4 ^ tof tr4 ?rt %r qq 4qq ti sqqifRi ^qr : 

q<'^ q?" 4t ■(% fqRit qqfqRt 4 ■Rqq 4 "^qqF q4 qqqi f4>q 4 ^ lFq sy^qro, 4qifq^tq, cqRiqq 

qi 4qT 4 rt 4l‘qmFT 4,4 qq4 i2q#if4'4qq'tq,'>3F4qq (ioo%)q^q4qqTtq4qq4 34t ^rnf qqfqq 

3T\Rq 4qT I ■ j 



’~£-:ss::=s:sA-ss:^^-t=; 

,, ^ irar 3TT atpn WT ^ ^ ^ ^ 

^rii'ici <5^ ^ I 

71. ^SinmTtTfrERIT ^ 

t I 

^ ^ \2) ^ ^ ^ ^ ^ ^ 

i3T^^‘?if aTrpf^ tpn "m ■n^ i 

' (I3ff5l^l8 ^') 

f3r^ stN" ii^3f#*raT tN^tt 

^ -.... 

■f^ffff^r- 

A___-l^disra^5W^“ '7 " 7 . >. wv -aa^ 

fc i rfrt »»«*««* ™ fc «*'«*■:.**"*''**”'“^ 

tT* ™ M ^ * w «» " M-”* « .1* ” 

. :—; ;*"""" 

:****••.......•*.••• 

■q^ :. * 

■^wnyr<^- 


: 

■q^qm :* 
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37^fEft-2 
[tsftWT 5(4) ■^‘3 

^ WT ^ wr w ^ 

1. ^.. 

(i) ^ ^ I 

(ii) ■^’ fcjciif^d ^3lk ■'jqi q^ft/qf^ 11 


(iv) '^qRTfttT f^FTqr '3||Q, I 

Tfi ■^' ^ ^ I 

: 

5Wii^iE : 


1^ 


.. 

.(WI). 

2. WT ^ ^5pq^ t j 


37^-3 

q^ ^ 

'Hram 'm^ ^ ylM«ii 

70 ■^'3 

vm :.. 

t^qf^'... 

..f?T7^ IJFIH^ T.^ ^ Kn<v&Ki «b<.ai/«t>d3 

.I 


TIT 


.(WT) 


•(WT).. 

WT'sitf^taT Wl I 


•.^t’q^ 


: .. 

TKqrq afk q^ :. 

^ cn^ :•••. 

: 

W^' I 

3T^RT?T fe, 3T«ia^ 
[1^OTlIl/IV/340T^qi/2006/3(mi.3 

















[^?FTIir_4] ^ 

JHARKHAND GRAMIN BANK 
NOnFlCAIKW 
Ranchi, the 30th December, 2006 

Jharkhand Gramin Bank (Officers and Employees) Service Regulations, 2006 
JGB/HO/Pcrs/RKS/3487.—^In exercise ofpowers conferred by Section 30 ofthe Regional Rural Banks Act, 1976 

( 21 of 1976) the Board of Directors of Iharkhand GraminBaiik, after consultation with flie Bankof India beingl^ i^nsor 
Bank and the National Bank for Agriculture and Rural Development and with die previous sanction of die Central 
Government hereby makes the following regulations, namely 

CHAPIXR-I 

FREUMINARY 

1. Short title, comuMncement and application: 

(i) These regulations may be called Jharkhand Gramin Bank (Officers and Employees) Service Regulations, 2006, 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. > 

(iii) They shall apply to every Officer and Eroployee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to sudv^ept as may be 

specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) apersonondeputationfromSponsorBankortheCentralGovemmentortheState Government or any other 

organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act”meanstheRegionaiRuralBanks Act,1976(21 ofl976); 

(b) “Appointed date” means the first day Of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being, 

<e) “Bank”means the Jharkhand Gramin Bank, established under sub-section (1) of Secti^ 3 ofthe Act; 

(f) “Board” means the Board of.Directors of the Bank; 

(g) “ Branch Manager” means an officer holding the charge of a branch for the time being; ■ 

(h) ‘K:alendar Year” means the period commencing from the 1st day of January of an year and ending with 

31st day of December of such year; 

(i) “Competent Authority” means the Chainnan in the case-of officers and the officer designated by the 
Chairman in the case of en^loyees; 

(j) “duty” includes : 

(i) service as a probationer; 

Cn) period during which an officer or employee is on joining time; 

P) period spent on casual leave. ^1 casual leave duly authorised by the Competent Authori^, and 

(iv) period spent on training ^Mule in service. 

(k) “emoluments” means fee aggregate of salary and ^owances, if any; 

(1) “Employee” means a person appointed to any ofthe posts specified in Regulations 3 (aX2) and (3), and 

includes such employees whose services are temporarily lent to other organisations; 
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Vml “F^ilv” means and includes the spouse of the officer or employee (if the spouse is also not the Officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer" means a person appointed to any of the posts specified in Regulation 3(aXl); 

fid “Pav” meins basic pay drawn per month by the officer or employee in a pay scale including 

incLTnls Id "y'part of the emoluments which may specifically be classified as pay under these 

Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance, 

(q) “Sponsor Bank” means the Bank of India, and 

(r) .•SeniorManager-mcansanofficernotbelowtherankofofficerinScaie-IIholdingchargeofadepartment 

in Head Office. 


CHAPTER-n 

Cl A5SIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT. PROBATION 
and TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows ; 

(1) Group A— Officer Cadre 

(i) Scale-1 

(ii) Scale-Il 

(iii) Scale-Ill 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) G roup B—Clerical Cadre 

Clerical staff, namely aerk.cum-Cashier. aerk-cum-Typist. Stenopapher artd sutAote^tegori^ 

be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C— Subordinate Cadre 

Subordinate staff, namely Messenger. Mcssenger-cum-Sweeper, Driver, ^ 

Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board fro 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary conutined in these Regulations, the may ^“b^ecUo 

nenetal or snccific instructions as may be issued by the Board from time to bme engage persons in aerical Cadre and/o 
Subordinam Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptiona 

need or circumstance; 

Provided that such appointments on ad hop and/or temporary basis shall be made in consultation with 
Sponsor Bank. 



) 




5. Appointment in tb<e Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) >U1 appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 

terms of Section 29 of the Act save as provided in Regulation 4. • 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 

certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) pisqualificatioii—^No person,— 

(a) who has entered into or contracted a mamage with a person having a spouse living; or 

(b) who having a spouse living has entered into or contracted a marriage with any person shall be eligible 
for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under die persona! law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exen^t from the 
operation of this Rule. ^ , 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule n. . 

6. Scales of Pay and AUowaiM^ 

The scales of pay, allowances and increments of an officer or enqjloyee appointed to a post in any of the Group 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under the 
sub-section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 

post in accordance with the terms and conditions of the offer of appointment made to him; 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

f 

8. Probation 

(0 An officer directly appointed in Scale-I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ji) An employee promoted to a post.in Scale-l of Officer Cadre shall be on probation for a period of one year which 

shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one.year which shall be extendable by 
the y^pointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six mon ths. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 

/ of six months which shall be extendable by the Appointing Authority for a period not exceeding three. 

months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the penmssible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period, 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s Service if in the opinion of the Appointing Authority, the 
officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post; 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s Service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be :— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an Employee. • 

(c) In case of breach by an officer or employee of Sub-Regulation (l){b) he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

( 2 ) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show-cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier : 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof; 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

( 2 ) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1), such Commit¬ 
tee shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation ; 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previovK month on which he completes the age of superannuatioin. The officer or 
employee who attains the age of superannuatipn on a day other than the first day during a calendar month shall retire on the 
last day of that month. ' . . 

CHAPTER ni V 

RECORD OF SERVICE, SENIORITY, raOMOnON AND REVERSION 

12. Record of Service: 

A record of service shall be maintained by the Bank m respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority: . 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) aiid (6) aiid such instructions and 
guidelines as may be issued by the Board from time to time. 

(if) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and circulated 
amongst the officers or employees as the case may be. ‘ 

(in) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with refercnceip the date 
of his appointment in the cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in ^yt cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately pret^ng cadre 
or scale. 

(c) Where there are two of more promotee officers or employees having the same length of service in silch 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affaire, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29 April,1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : 

Provided that the inter-se seniority of officers and employees amongst themselves within a cadf6^ scale as 
existing immediately prior to the ^vemment letter No. ll-3/90-RRB(f) dated 22nd February, 1991 shiB^main the 
same: 

(v) \Ihe inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be^teckoned 

with reference to the rank allotted to them at the time of their selection: , 

Provided that if officers or employees recruited under the general or reserved categories arc allotted to the 
Bank, the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined 
in accordance with the mar ks obtained by such candidates without adding notional marks for the reserved 
category. 

14. Promotion: 

All promotions shall be made at the discretion of the Bank and no officer or en?)loyee shall claim as a matter of right 
to be promoted to any post or cadre: 

Provided that promotions of officers or employees in the Bank shall be made in accordance with die rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion: 

An officer or employee who has been appoirfted to officiate in a higher cadre or scale or where confirmation in a 
higher .cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER rV 

CONDUCT, DISOPUNE AND APPEALS 
] 6. Scope of an officer’s or employee’s service : 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the 
disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, 
from time to time, be directed by any person or persons under whose jurisdiction, superintendence or control he 
may, for the time being, be placed. 

17. Liability to abide by the regulations and orders: 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy; 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any infopnation of a confidential nature either to a member of the public or to tiie Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest: 

Every officer or employee shall .serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc.: 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business: 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a coopera¬ 
tive society registered under the Cooperative Societies Act, 1912 ( 2 of 1912) or any other law for the time being in 
force, or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force.. 
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(iv) No officer or employee shaOl accept any fee for any work done by lum for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or emptoyee not beabs«t ftwm duly witJiowt |teimi^^ or be bteia aitMdaiK* 

(i) An officer or employee shall n6t absent himself from his duties wi&out having obtained the pern^on of the 
Competent Authority, nor shall be ^sent himself in case of sickness or fKxddent without si^mittii^ a proper 
medical certificate. 

(ii^ An officer or employee who absents himself from duty without leave w overstays his leave shall not be ei^tlcd to 
draw any pay and allowances for the period of such absence or overstay^ and shall be liable to such 
disciplinary measure as the Conmetent Authority may impose * 

Provided that the Cpnipetent Audtority may condone such absence or oVcastayal if he is Mtisfi^ that ^.officer 
or Employee has reiAed absent or overstayed his leave under c^uiostonces beyond Kte^^c^ ^ direct diat such 
absence or overstayal be regularised by admisMble leave. ' . ^ 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters oveinig^t wito^ 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch othercases. 

24. Prohibitipa to acx^giflte and dowry 

(i^ An officer or employee shall not solicit or accept of permit any member of^ltis famil y or any other person acting 
on his, behalf to accept any gift from a constituent of the Bank or from any auhordmate or ersqployee 

(u) No officer or employee shall— . ' ' 

(a) ’'give or take or abate the giving or taking of dowry; 

' ■ ' Or ' .. ■- • 

(b) demrmd directly or mdireefiy from the pamntsOT gtnfrdianofa bride or biidegroOm, as the case may be, 

dowry. 

Explanation : • 

For the purpose of this regulation dowry has the same meai^g as to the Dowry PrcAilrition Act, 1961 (28 of 1961). 

25. Speculation in stodksysbans, etc. , 

An officer or eim>loyee shaU not speculate in stocks* s^cs, securities of any insfitutipn or com^tfities of my 
description: ' . 

Provided that nothmg in this Regulation shaU be deemed to iMcdubit an officer or eo^toyee fitom makrag 

investment of his own funds in sudl manner as he may wish. 

Explanation: 

Frequent purchase or sale of stocks, shares of securities of any in^tution or commodities of any description shall 

be deemed to be specidation for the purpose of this regulation. 

26. Itestrictioini on tendings* borrowiiigstrad investments ' 

(1) No officer or employee shall; in his individual edacity 

(i) borrow or permit any member of his family to borrow or otheiwsej^ace himself or a member of his family 

under a pecuniary obligation to a broker or a money lender or a sultordinate officer pr en^oyee or any, 
person, association of persons, firms, company or institution, wheth^ incorporated or not haying dealings 
wilhtheBank; 

(i^ buy or sell stocks, or securities of any description without funds to me^ the fill! cost in die case of 
a pur^ase of scrips or delivery in the case of a sale; 

(iil) incur a debt at a race meeting; s 

(iv) lend money in private cap^ity to a constituent of the BMk Of have personal deali^^th such constititeiU 

' in the purchase or sale of bills of exchange Government or mty Other secunties; and 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of small amount free of interest or operate a credit account with a bona-fide tradesman or make an advance of pay to 
his private employee; 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is 
a meniber. 

(2) An officer or employee shall so manage his private affairs to ayoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30lh June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving frill particulars 
regarding; 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including Bank deposits inherited by him or similarly owned or acquired or held 

by him; , 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is ; 

(a) with a person having official dealings with the officer; 

Or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is ; 

(a) with a person having official dealings with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwidistanding anything contained in the fore^ping Sub-reg?ilirtk>h the ^ti^jeifent Ai^hprity n?ay at any 
time, by general or special order, require ah officer or employee to lurnlsh^thih a j^od to bc^i^^ 
and complete statement of such inoy^e or hmnov^le property held or aoqutr«M! by 1^ cff on his behalf pt; by any met^ter 
of his family as may be specified in the order and such stat^Xtent, if so requixedby theBanl^hK^jais^thet^tmlsof thej^^ 
by which or the sources from which such property was acqmred. 

28 . Restrictioparegarding niBniage 

; (1) (i) No officer or employee shall enter into, or contract, a niaitia^ with a pei^n havi^ a spoise Hvii^, 

(ii) No officer or en^loyee, havmg a spouse Uving shall eftt« hitd or contihct, a any pereon: 

Provided that the. Gonqtetent Authorify may permit an officer or_ employee to enter into or crnitracl, imy'such 
marriage as refeired to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such mmriage is permissible under the perk)nal Jaw^^ applicable to such (w- ^ployee and 

party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An ofi^r of employee who has m^ed, cn marries^ a person other fitan of Indian Nationality shafi^ forthwith 
intimate the fact to the Bank. 


29. Officer or en^Ioyee arrested for debt or on n crucial charge 



(1) An officer or employee who is arrested for debt or on a criminal- charge or is det^ed in i^gffttncy of any 
process of law may, if so directed by the Gonqwtent Authority, be treated as ttei^ or haying been under qg^gMSsioa^fi^ 
the datp of his arrest or as the case may be, of his detention, upto Sudi date or during sudi period Con^tent > 
Authority may direct: , ■ - 


Provided that in respect of the period in regard to which he is ^ treated he shidl be.pjdd aub$i^e^^ afiowance as 
specified in Regulation 44. . ' 


(2) Any pa)mient nmde to an officer or emptoyee under Sui>Regulathnr(!tyig^ali be si&|ficttq adjltiabsent of hispay 
and allowances which shall be made according to the circumstances of thecase and infite K^^fhedeaaisnas toa^ 
such period is to be accounted for as a period of duty or leave : r 


(a) is treated as on duty during such period, and . 

(b) is acquiUed of all charges or satisfi^ the jCbnqTetenl Authority, of his r#aa^ip^d|^ntipn or 

detention being set aside by the Competent Court that he had not b^n guilty of ifl^fffOper c^^Uct resulting 
in-his dbtentibh. ^ 

(3) (a) An officer or en^loyee shall be liable to dismissal ortb any of tlte other pec^ltes cefe^ed^'^^^ 

38, if he is committed to prison for debt or is convicted of an offence tite cpirdbnbf A 

involves moral turpitude, or has a bearing on any ofthe ajBEaim of the Sank mr on dte discharge by 

of his duties in the Bank, the opinion in this re^>ect of the Con^tent Authority be cemi^ush^^in^ bandjuig^O^^ 
officer or employee. ^ - \ " 

(b)Such disunsSal oroflier penalty nay be in^sed as from the date ctf his <»ttaiihtjd to pifepn w convie^^ 
nothing in Regulation 38 ^aU apply to such im^sition. ■ V 

(4) Where an officer or enq>loyee has been dismissed in puisU 2 mi» of ^luh^Se^ation (3) an^ fitejclafive convic¬ 
tion is set aside by a higher court and ^ officer or eiiqjloyee is honour^ly acqwtted, he shall be reinstatedin servke. 

(5) Where the absence of an officer or employee from duty is Withoutleave or his owi^y ife due to Ws having 
been arrested for debt or on criminal charge Or to his having been detected in pmstumce any process of law, tlte 
provisions of Regulation 22 shall also apply and for the puipose ofriiat Rcgulationas so-^plied, the or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise dian under 
circumstances beyond his control. 
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30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

(]) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947, shall— 

(a) become or continue be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employee of the BanL 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 

shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee ; 

Provided that nothing in this Sub-Regulation shall apply to : 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which' 
he may happen to be for the time being ; ' 





£'?T*Tni~^n^4} ■ : ^ ■____ ^ 

(b) not be under the influence of any ^ntoxicatldg dftoks, drog$ of lott mater^ dunng the 

and shaU also tato *ie oiffc that 4e'|«rforiimce of his duties at a^y tane ii not affected to al^ way by m 

influence of such drinks, drtig?B Oi|ix»terials; . • ' ! 

(c) refram from coT«wmtog any mtoxit^ng drinks, ditigi or oth^ma^rialsin a public|rtaee, 

(d) notappe^inapublieplace, ina sttdeof intoxicatian. i 

Explanation : ■ {' . ' - 

For the purpese of this RegulatiOT “Public Pll«”,(lieaiis alIy^>fac* or ^emis^ (includk^ 

meant for members where it is petmisa^k for the memtxiilb invite non-meiabe^ as guests, brns and restaiarots^ to which 

the public have or are permitted to have access, whether €»i paytoent or otherwuje. 

37. ■ Sexual-harassraoit ; ■ , ■ I \ ' 

No officer or employee shall commit any ac< of seatualharaSMneot of wojmcfl at work ptobeS. 


Ejcplanation : ' ; 

For toe^purpo&e ‘sexuaiharassmmt* toctuaes SuchmwelC(me»XH^ 

whether directly or otoerwlse, as. ^ 

(a) Physical contact and advmces, \ . 

(b) Demand or request for sexual favours, > ' ; r 

(c) Sexually coloiaedTCinariB, i - 


(d) Showing 2 my pGrsog?:3|U»y,.or ' 

(e> Any oti»f raiwclcoffie ^^»eall veifeal of ntm^verb^aoadaBt aitofc. 


3S. Peiialdes 

WithoutpreituS^ tof 



Bank or to' 
shall be liaWe for any one or nK)re ] 

1. Officers 



hs a ^ 


(i) Censure. 1 , : - 

(n) Withhol^g or str^ge of jiKaements of pay with or Withpto 

(iu) Withholding of pfombtion. , 

(b)M^rPeBaMes % 

(i^ Recovery from enmlumento or sudi other amounts ^siaay be due to htoi, of toe w!»te or part or ^ p«!«toa#y^^k^ 

caused to toe Bank by ne^gence or breach of orders. , \ 

(ii) Reduction to alower gradeorpost, ortoalowerscale inat3mescnle- 

(iu) Compulsory retirement ; 

(iv) Removal from service which shall not be a disqualifidation for fliture wpitolQymctit 

(v) Dismissal. 


Explanation: ' ’ ; - 

TTie followtog shaU not amomt to a penalty witluh the meaning of this Regulation: 

© witHioIdingofoneoriiH)reiiicreOKat 8 ofanofficetonaocotmtofBis£iflmetopass'apte«mbed<tepafm^ 

or examinatioiv in accordance with die tetms of aiqxMptmeiit to die port Whidi h* holds. 

(ii) stoppage of iiKStement(6) of an ofBcer at the efficiency bar m atiak s«ale,OT the groundaof Ws uafitneffl to cioas 
the bar. 
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(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 

(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) reversion of an Officer on deputation to his parent organisation. 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement bn the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself; . 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show-cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show-cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) Censure. 

(ii) Recording of adverse remarks against him. 

(iii) Withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) Fine. 

(ii) Withholding of increment(s). 

(iii) Withdrawal of special allowances. 

(iv) Reduction of pay to next lower stage up to a maximum period of 2 years in case the staff has reached the 

maximum in the scale of pay. ; 




[^UI—■^3^43 
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(v) Removal from service whidb not be'a disqualification fbr futiite en^>ynient. 

(vi) Dismissal: ■ - ' 


Provided that no order ir 

by an order in writing signed'by the Con^>etent Authority and nosuchorder shall be ps^s^withwt^® charges charges 
being formulated in writing and given to the employee and enquiry, hel^ so that he shall have reasonable oj^X)rtunity to 
answer the charge or charges and ^fend himself: 

Provided further that an enquiry n^ not be iKld if : - 

(0 The misconduct is su^h that even if proved, the Bank dpes not int^d to inqiose pu«iidm»nt of removal or 

dismissal; and 

' (ii) The Bank has issued a show cause notice to the employee advising him of the nnscphduct and the pum^^ 

ment for which he may be liable for such misconduct; and 

(iii) The employee makes a voluntary admission of’his guilt in his reply to the aforesaid show cause 
notice. 




39. Waiver of fbeptoeeduHTe ^ 

The requirements of Regulation 38 may be waived by the Gompeteot Aufoority: 

(a) If the facts on the basisof which p^ty is to bc foiposed pn the oftorqr en 9 %eeJ^ve be^s^bb^ 

in the Court of Law or Court martial; or . 

(b) Where the officer or employee has been convicted on a crimilMilchMge; or 

(c) Where the officer or employee has been absconding; or ' . : . ^ 

(d) Where it is for any other reason in^ractieable to crimraunicate with fom; or’ , 

(e> Where it is rt^nably not praclScable to observe the ppwd^e prescribe 38: 

Provided that no requirements of Regulation 38 may be waived unlc^ reasons for don^ so are recqr<fod fo writing 
and placed before the Board. . „ : , , ; . - 

40. Iklegation ofthepowertnCiKpiire 

The enquiry under Regulation 38 and the pibcedurc ndtfa the exception of final Order, may be drf^^'by th^ 
Competent Authority to an officer is senior to foe officer against *whoto the pfoce6dmg$ are histitiited foe^c^ 

of an employee to any officer: . ' ^ • 

Provided that the Competent Authority may, in his discretion, nominate any Officer ^rldii^ m t^ 
those deputed from other institutions, to conduct foe enquiry. > ’ 


41. Common emfuiry ‘ 

Notwithstanding anything contained in these Relations, if^o officers in differed grades an p^oet and an 
employee are involved jointly in an incident and disciplinary proceedings are sou^ to be instituted a^nst bofo of them 
and the Chairman is of the opinion foat having regard to foe, facts and circumstances of foe case, the CoffifJetehi Al^ority 
in respect of both the officer and en^loyee should be the same, foe Chairman may direct that tte Coa^Jetent Aadhority in 
respect of the officer shall be the Competent Authority in respect of both foe officer and ^loyeeinvplved and ^^cqmn^ 
enquiry shall be held into the charges^against bothof them and foe delegatitm of poww to eiHptiremider Reg^dation # 

the procedure, with foe exception of the filial order shall be in favour of foe same enquiry officer, i 

42. Corrupt practi<»s , 

Notwithstanding anything contained in these Regulations, foe fallowing provisions apply ufoere il is ^leged 

that an officer or employee has been guilty of corrupt practices, namely: 

(i} Where it is alleged that an officer or employee is possessed of dispioportioniUe assets or foal he ^ 
mmmirtftd an act of criminal misconduct or ^^foerc the investigation and proof of the allegation wo^drequife 
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the evidence of persons who are not officers or employees of the Bank or whtre, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the mves- 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there .is a 
prima facie case of instituting disciplinary proceedings against the officer or employee, he may send the 
investigation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissmner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 

An officer or employees shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruptitm Act, 1988 or he has acted foran improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a legal practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuatioh and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) I he officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment 
of retirement benefits till the proceedings are completed and final order is passed thereon except his own 
contribution to CPF. 

Explanation : 

fhc normal retirement benefits such as encashment of Privilege Leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In case of an Officer 
(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 




['TFTin_'TSr^4] '. 

(i^ For the subsequent period : 

(a) Where die enquiry is held department^y by the Bank 1/2 of Ifee ba^ pay die was drawa^ on 

the date prior to the date of suspension. 

(b) Where the enquiry is held by an outside agency l/3rd Of the b^c pay for the next three ntondis and one 

half of the remaining period of suspenaon. , ' 


(B) AQowances 

For the entire period of suspension, dearness aBowam* ai«J other aJtowanas eieeBtiiig sp«aal aUo wan<», if any, 

wiU be calculated on the reduced pay as speciBed in terms of (i) and (ii) of Cause (A) at the prevailing rates or at rates 

applicable to similar category of officers. 

* ■ ^ - 

IL In case of an employee 
(A) Basicity 

(i) For the first three months of suspension l/3rd of the basic pay which the en^toyee was draw^ mi ^ date pnor 
to the date of suspension irrespective of the nature of enquiry, - 


(if) For subsequent period : ' 

(a) Where the enquiry is held departmentally by the Ban^ 1/2 of ihe basic pay, the enqdoyee was 

the date prior to the date of suspension; 



(b) After one year full pay if the departmental enqui^ is not delayed for reasons attributaWe to the concerned 
employee or any of his representative(s); . . 


(c) Where the enquiry is done by an outside agency and the said a^toy has Come to the canclUMOn not to 

proseciite toe enployee, fuUpay wiU be payable after six namths from the date 

agency or one year after suspenkon, isiichever is later, and in toe event toe en<p^ is not delayed for 

reasons attrtoutable to the employee or any of his reprcsentative(s). 


(B) AllowaiM^ 

For the entire period of supension dearness allowance and other aUowances excepting allowance, if any,. 

will be calculated on the reduced pay as pecified in terms of Sub-Clauses (i) and (u) (a) of Oause (A) it tocpievaaing rates 

or at rates applicable to similar category of enployees: ^ 

Provided that no officer or employee shaU be witiaed. to receive p^ of sitoristence allp«^ unlsss hc^ 
furnishes a declaration that he is not engaged m any other eilployment, business, piof^on or vocatipn: 

Provided further that if during the period of suspension, an employee retired by reason of his attainiiig toe ige pf 

superannuation no subsistence allowance shall be paid to him from toe date of his retoement. 

46. Treatment of sMpenskm pwiod and alfied matters. 

The Competent Authority may, while imposing penalty, also direct whetoer the officer or miploy<te toall be p«d 
toe difference between the subsistence aUowance and the emoluments; wtoch he would have rec^ved^ b^^ 

suspension, for toe period he was under supenaon and toat, if the Qunpetent Authority deCK^ 

shaU be passed which ShaU have the effect of compelling the officer or enployec to refund such sab»s^ ^owanoe. The 

period during which an officer or employee is under suspension shall, if he is not removed/dismissed the services, be 

treated as period spent on duty or otherwise as the Conpetent Authority may direct 

47. Rtghftoaipeal 

® An officer or employee shall have right of appeal against any order passed under these Regulations which 

injuriously affects his interest 
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(ii) 7'he appeal shall be preferred lo the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48, Appellate authorities 

An appeal shall lie— 

(i) 1 o the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) I'o the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

livery appeal shall comply with the following requirements : 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relief on and shall be,complete in itself. 

(c) It shall specify the relief desired. 

(d) It shall not be addressed to directors personally. 


CHAPTER-V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an otticer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month, 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service ; 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal; 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments • 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it fails due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave : 

(a) Casual Ixave 

(b) Privilege I^ave 

(c) Sick Leave ' 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(f) Maternity Leave. 
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54. Authorities empowered to grant feave 

The power to grant leave shall Vest in the Competwit Authority. 

55. Powertorefosefeaveorrecidltoicrfficcroreiiiptoye^oBteaw, 

(i) Leave cannot be claimed as a ri^t. When exigencies of the^service so require, discyetionfo refuse or revoke leave 
of any description is reserv^ to the ^mpetent ^uthorit^. 

(ii) An officer or employee <mi leavemay be recalled to 

fit to do so: ^ ' V 

Provided that iif the officer or employee is at that time out of headquarters, he ^all be eli^le to be fiaid the aotual 

expenses incurred by him and tile mendjers of his fiumiy for retumu^ to the heat^tarters. 

56. Place of reporting on return from teave 

An officer or entoloyee on ikve shall, unlep otherwise instructed to the contrary, rctufirfor duty to ti» place 

where he was posted before proceeding on leave. - 

57. I^ave not admia^ble for mi cdllw oir 

No leave shall be granted to an officer or employee under suspensibn. ' T ^ ^ ^ . 

58. Casual Leave- : . / ^ ^ ‘ ^ \ -- 

(1) An officer or employee shall be eligible for casual leave on fuU euMtiuments for 12 woridng days to a cafliidar 

year: ■ .‘ ^ 

Provided that not more than four days casual leave niay be availed of at any (me time; and ^ 

Provided further that holhtoys mid Sundays may not be combined udth leave to simh as to 

increase the absence at any one time beyond six days. : 

(2) Casual leave to an officer or employee during the first (Calendar yeaf of his ^rrice ^aH be a^idssible on a 
pro rata basis at the rate-pf one day for earii completed month or p^ therMf.. 

(3) (a) Casual leave not availed of to a I 

in respect of an officer., : \ - 

(b) Casual leave not avaUed of jn a calendar year may be converted into sick leave on M stoistantive pay to 

respect of eii^loyee& Such si(* teave shaU be to addition to 

Regulation 60. 

(4) Casual leave may not be granted to combination with any other kind of leave, exc^ as 

regulation (3)(a) above lAair^ uAmiiatinn no. and niatemitv leave uiuierKetoiiation 63. 

59. Privilege Leave 

(a) Scale mi whkli Privilege leave is earned 




(1) An officer or en^loyee shall be eligible for privilege leave conqiuted at one fc^ ^^ I || 

on duty; " 

Provided that at the commencement of service no 
11 months of service on duty, 

5is 


(‘biserrice 




(2) Theperioc 

he has earned less the period availed of. 

(3) - An officer or employee on privilege leave shall bie entitled to full emolumwits fottiie perioddf ItoyC/ 

(4) Privilege leave nmy be awmimlated upto 31stDeceitd)«r, 1989 for a« ag^egate p^iod 1^ day 

from 1st Januaiy, 1990, the privilege leave may be acGumtdated ^tO'lK^m^c than240days. • 

(b> When appfiemtoB 

from which leave is required. 

(ii) Application which does not satisfy the above requirement of stowegulafron 0) (i) m^ refused 
without assigntog MQ^ reason: - ^ v 

Provided that if thc^Cbn^etent Authority is satisfied that such notice was not possible, he, nay waive this 
requirement at his dis<xetion. . ; 
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60. Sick Leave 

(1) The sick leave/medical leave accoimt of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed fi'om service or dies while in sendee, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as “dies non” in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of “dies nori” subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw fiill emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2 Prom the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to. an officer dr employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion.and 360 days during 
the entire period of his service ; 

Provided that in exceptional circumstances the Chainnan may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 

leave shall not count for increment. *' 
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Provided Uiat where flie Competent AuOKjrily is satisfied that sanction of extraordinary l«ve«^^n^ 

account of illness or any other reison beyond the control of officer or employee, he may drrect that the period of 

extraordinary leave would count for incrwnent ^ 

62. Special Casual Leave and Spcdalixave 

planning.1^totog’^'^^offiror‘t5^y«^l^. OT for“hS^ defence’Svicesor any other purpose as 

may be decided by the Board in accordance with the Adelines of the Central Government. 

63. Maternity Leave 

(0 Leave up to a period of three months at a time may be granted by way of maternity leave ^irfing m 
of post natal period or at the time of miscarriage or abortion, so however, that not more then 12 month of such leave shaU e 

available during the entire period of service of a female officer or employee. . ^ 

fill Maternity leave may be combined witK any other kind of leave but any leave allied for iircontimittitm of the 
former niay be panted only if the request supported by a certificate issued by a medical pracWisnet aoceptoble to 

the Bank. . , . > 

64. Lapse of Leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be m the service of the Bank: 

Provided that where an officeitor employee dies in service, there shaU be payable to his legrf repr^ntatives, ^ 
which would have been payable to the officer or en^loyce as if he has availed of the privilege leave tfaitf he had accumulated 

at the tinie of his death subject to Sub-Regulation (a)(4) of Regulation 59: 

Providedfiirtherthatwhei^astaffrete from the Bank’s services he shall be efigible to 
to the emoluments for the period of privilege leave he had aqcumuUted subject to Sid>-RegulatK>n (aX4) of Regulation s . 

Provided also that in respect of the employee where Ms services are terminated owing to retrenchment, he ^ be 

paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves bis place of duty diail fimush to the Bank, the 

address at which he can be contacted while out of headquarters. 

66. Commencement and tennin^ion of Leave 

(i) The fitst day of lekve of an officer or employee is the working day succeeding that upon he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that vipon which he reports his 
return to duty. . 

67. Joiningtime 

(1) AnofficeroremployeeshaUbeeligiblcfqrjommgtimCononeoixasiontQenablehm 

(a) to join a new post to which he is appointed while on duly in Ms old post, or 

(b) to join a new post oh return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 

travel, and 

(b) in respect of an employee a period not exceedMg six days exclusive of the number of days spent on 

travel. 

(3) During the period spent on joining time, an officer or enqiloyee shall be eligible to draw the emoluments at the 

place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded: . 

Provided that pubUc holidays following the day of his relieve shaU not be included in computing the joining time. 
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(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to 
a different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own rerjuest. 

CHAPTER—VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or efnployee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995, 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation (2) 
hereunder. 

2.1’hc amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher, 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only, 

(ii) 1 he amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 
30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn ; • 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 
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70. Domicile 

’ (1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 

Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the ^pointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to after the same unless ^ 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 

in such a manner as to increase the cost to the Bank of any such concession. 


71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from lime to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrjdng out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as md 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 

regulations herein contained and in force immediately before the commencement of these regulations and appUcable to 
officers and employees is hereby repealed. , , 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 

to have been made or taken under the provisions of these regulations. 


SCHEDIILE4 , ' — 

- (See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place--— 

* . Date:- ——— 

I ^ ......do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Jharkhand Gramin Bank, and which property 

relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legaUy entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belongmg to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any pmon having any 
dealing with the said Bank- 

Signed before me. Signature . 

Name in full: 
Designation. 


Signature 

Name in full: , ^ • 

Designation. : ' 

C>UIE: (To be on the Hnes of GOI Rules) 

scHFDUu:-n 

[See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Smt./Kum..............S/o, W/o,D/o...-. 

as under: 

(i) That I am unmarried/a widower/widow. 
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(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2,1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall he liable to be dismissed from service. 

• Signature 


SCHEDULE-m 

FormB 

Declaration of Domicile 

(See Regulation 70 ) 

Place 


Date... 

1. The undersigned, having been appointed in the service of the Ranchi Kshetriya Gramin Bank hereby 

declare...(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 

or 

^Thc above is not my place of birth. My place of birth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 



Name in full. 

Designation and. 

Nature of appointment. 

Date of appointment. 

Signature. 

* Strike out whichever is not applicable. 

AVINASH SINGH, Chainnah 
[No. ADVT/III/IV/340F/2006] 
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